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Instruction: Wyige appropriate number in oy

I. How did vou find the curriculum?

LD Easy T2 Medium | 3) Hard 1

2. The instructions given in the curriculum are casy 1o follow by students?

1) Yes [2) No
3. The reading materials and references regarding curriculum / subjects are easily
available?

1) Yes [2)No =l [

4. Are the subjects relevant (o students future aspirations?

[1) Ves [ 2 No ][]

5. Are the subjects/courses applicuble in practical / daily life?

(1) Yes [2)No 1 [0 1
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12

13.

4.

15.

1 Roonihid ¢ (Vi
(e tepc Rine wnd mentorng pr Wiaa Lacilites you weosnnive sociel an |
emotionl growili
4 - Significantly 3 Very well - 2~ Vodermely 1 - Margimally G Mot atall
Ihe institution provides multiple opporiumies 1o learn and grow
4 — Srrongly agree ,J_s"?f:-__rrcc 4 _Newmral 1 - Disagree 0 Strongly disayree
Teachers inform vou about your ex pected compelencies. course outcomes and programme outcomes
4 - Every |im'-':- 3 Usnally 2- Oceasionally/Sometimes 1 - Rarely ., (—Never
Your mentor does a necessary follow-up with an assigned t1ask to you.
4 - Everyime 3 - Usually tjpﬁ Jecusionally/Sometimes 1 — Rarely W'l have a mentor
The teachers illustrate the concepts through examples and applications.
< Every time 3 - Usually - Oceasionally/'Sometimes  1-Rarely 0 —Never
The teachers identify your strengths and encourage you with providing right level of challenges.
4—Fully 3 —Reasonably 2~ Partially 1 - Slightly 0— Unable o
Teachers are able to identify your weaknesses and help you 1o overcome them.
4 — Every time 3 —Usually Gjﬂicasinnully'iﬁmnﬂMncs | —Rarely 0-—Never
The institution makes effort to engage students in the maonitoring, review and continuous quality
improvement of the teaching leamning process.
4 - Strongly agree | 3~Agree  2- Neutral 1- Disagree - Strongly disagree

" The institute/ teachers use student centric methods, such as experiential learning, participative

17.

18.

19.

20.

21.

a)

learning and problem solving methodologies for enhancing learning experiences.
4—Toagreatextent ¥ Moderate 2-Some what |- Verylitle 0 -—Notat all

Teachers encourage you to participate in extracurricular activities.

4— Strongly agree (3 <Agree  2-Neutral 1 Disagree 0 Strongly disagree

Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability skills

to make you ready for the world of work.
4 —To a great extent L}/—/Mndmlr 2-Somewhat 1-Verylittle 0-Notat all
What percentage of teachers use ICT tools such as LCD projector, Multimedia, ete. while teaching.
4— Above90% 3-70-89% 2-50-69% \¥Z30-49%  0-Below 29%
The uwrn]I quality of tmili_ng~[cmning process in your institute is very good.
4 —-Strﬂﬁg]jl' agree 3 - Agree 2 - Neutral ‘_j/’ﬁl/sngm: 0 — Strongly disagree
f}iv.:: {hree observation / suggestions to improve the overall teaching — learning experience in your
institution,
Clean h-“‘lq f i C lastr e VLSS Aﬂjl‘}f
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| Name of the Dndustiy Mima ]h_ Lf;i_'u‘j'f Fu’t_ HJ 9 E:t_iﬂ‘id_

orpgamization |
|

Area  of  operstion | _l'ﬁE . fﬂ_'l'l‘.]ﬂ. f_[ﬁq—.’H’lCJ 5 T'mhjpcﬁ..]_'

- product/working |
i Address for .faiﬁ;ﬂ |J
Communication
Contsact Number T
Email ID %

Instruction: Write appropriate number in hox

I. How did you find the curriculum?
| 1) Easy | 2) Medium | 3) Hard | 2]
2. The instructions given in the curriculum are easy 1o fullow by students?

[1) Yes ‘ [2INo N "‘_] |—f‘|

aveilable?
(1) Yes 2N N
4. Are the subjects relevant 10 students future aspirations?
[1) Yes [2)No | [
If yes, How?
' twm
_dogs the fame.
If no, Why?
3. Are the subjects’courses applicable in practical ! daily life?
(1) Yes [2)No ] O] =
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i no. Why'

— e

e ————————

6. Do the subjects / courses help in developing students personality?

« [1)Yes T3HNo_ ] 1 (W)
IT yes. How?

':Ll-tfw;;{ln-,r-ﬂ; el | b wack

d g__],-:r-g s le £ lL;iI U:L._ Bl iy p];'_i."‘f.pg
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If no, Why?” °

r crihesd (0 curriculum (g Wik aseiul
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/5 W}m are the most useful part of the curriculum / courses and why?

Fg-:{ v
8 What is the least useful part of the curriculum / courses and why?

_—

9. What changes would you like to suggest to improve the curriculum / course? .
Cﬂ"l{’_:mr‘rut\: ccﬂ‘nc'r.?l_ eheould be ;hL-uJuQr_:A_

10. Any additional comments

_

5\

e )
"’ﬁ"‘}\é:‘b,\\-: De. 5-R . HiECm
Name and Signature 3
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Vdibriess: etk
Degrec: L,, S Mo RR -
| Year of pussing BPA/BOANBA.: 407 -
Email 1D: on kevtombe S_@F_nnnd gem Mabile Nu.: i,‘f"]ﬁ'J:L?Fl@

Current Position: HR Execohive B ——— §
| Company Name: fymagh Cawe (i [_H_. Er_Lil._"tm_

Please email the completed form 10: igaca kbpimsr.ac.in -~
@ We are glad that vou have spent valuable years pursuing courses of vour choice at Karmaveer

Bhaurao Patil Institute of Management Studies and Research Varye, Satara. We shall be thankful

il you can spare some of vour valuable time to fill up this feedback form and give us valuable

suggestons for further improvement of the Institute. Your valuable inputs will be of great use to

improve the quality of our academic programs and enhance the credibility of our Institute.

: 5 V
Altributes Excellent il Good | Average | Poor
Good

| Admission Procedure -
Counselling facility at the time of admission P
and for choosing the right career during the
completion of the course.

Environment bl
. Infrastructure & ICT facilities el
Faculty 2l

ject Guidanee and support for developing v~
@  jndusiy ready project.
Quality of support Material
Training and Placement
Library

Canteen Facilities 2 L
Overall Rating of the Institute

Alumni Association

What is the caliber of students passing out
Lol this Institute?

How do you rle the courses which are w
skills relpted and suiting 10 the Industry
" H " I"

AR

LW
-
LW

How do you rate the learning experience in v’
terms of their relevance 1o the real life
application?

How do you rate the courses that you have v
leamed in relation to your current job. J

Page 5 of 130
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6. Do the subjects / courses help in developing suudems’ personality?

. r 1) Yes [ 2)No B _J l__J

-
. Il ves, How?

If no. Why?

7. What are the most useful part of the curriculum / courses and why?

8. What is the least useful part of the curriculum / courses and why?

9. What changes would you like to suggest to improve the curriculum / course?

10. Any additional comments

| SFhed
Shoidhor Prodhe

Name and Signature
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It no, Why"

6. Do the subjects / courses help in developing students personality?

1) Yes | 2)No R E
If yes, How?
L;,..li--.__.llq.-r-'t ~ald l;'r' .f\*-': *:ili‘-jl-‘i--'- ‘Jlll'—*ll '-"I-:—- Bl rfp g Myl 'l..,.
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If no. Why?

7. What are the most useful part of the curriculum / courses and why?
'rrr..._l—.,'ql = Ll]l'l’—" LM "_.n.l'-'|lI-|'-il"i1 1 & b"f'r'li.l; u_lgu-._.q1

¥5u!= a3 E‘# lj..:-_‘ £4 . 1'1"_ t.”‘l' l‘\dﬁd Lr'llln]"-'r"'*"‘"-&u'-'l

8. What is the least useful part of the curriculum / courses and why?

0. What changes would you like to suggest to improve the cumiculum / course? o

:'-"'ILC*"'!F"'—“-I Cpvy CE F"i- I,IL‘\.'I_.J|LJ L_'\". iﬁl.-_‘*c-';{u.::r_'
| i :

10. Hy additional comments

- \4‘_
"'"'__? \L|3"[ — t}r’_zaﬁthiktt'\ﬂ

Name and Signature )
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urgankeition

Ares ol operation’ HE - E.';rq.g [_ [,:.qi,ih'm i ﬁnh-lf-mu

product/working

Address for falava - 1
Communicativn

Contact Number

Email ID l Y

Instruction: Write appropriate number in box

I. How did you find the curriculum? I
"1) Easy | 2) Medium | 3) Hard _ (2]

2. The instructions given in the curriculum are casy to follow by studens?
['T) Yes [21No 0 ([

3. The reading materials and references regarding curmiculum / subjects are easily

available?

[ 1) Yes 1 2)No. 1 |
4. Are the subjects relevant 10 students future aspirations”

[1) Yes [ 21Na 1 [

If ves, How?

Mg mncﬂumlgm_nmq_ﬁ_mmd U

_deet the fame.

If no, Why? -

3. Are the subjects/courses applicable in practical | daily [ife?

[1)Yes 21 No | \
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ot exelymmze. Bield visit oppotamines

A= Regvlorly 3 Ehen P omitetlines 1 = Raorehy I Newve

B The tenchiny and mientorng proscess By cour institution tacilitates St eogninve, socil and
emotional growth

4 Significantly 3% Very well 2 Moderately 1= Margmally 0~ Not at all

9. The instimunon provides multiple opportunities 1o learn and gras,

+=Strongly agree 3~ Apree 2 Neural 1 - Disagree  0- Strongly disagree
10, Teachers inform you about your expected competencies. course outcomes and programme outcomes.
4~ Every time 3<Usually  2- Occusionally/Sometimes 1 — Rarely 0 Never
.I 1. Your mentor does a necessary follow-up with an assigned 1ask 1o vou.

A< Every time 3 —Usually 2 - Oceusionally/Sometimes 1 - Rarely 0 - | don’t have o mentor
12 The teachers illustrate the coneepts through examples and applications.

L

4= Everytime 3= Usually 2 - Occasionally/’Sometimes  1-Rarely 0 —Never

I3, The teachers identify your strengths and encourage you with providing right level of challenges.
4-Fully  3<TReasonably 2 — Partinlly | ~Slightly 0= Linable to

14. Teachers are able 1o identify your weanknesses und help vou 1o overcome them.
4 -Everytime 3= Usually 2 - Occasionally/Sometimes | — Rarely 0 - Never

15, The institution makes effort to engage students in the monitoring, review and continuous quulity
improvement of the teaching leaming process.

4 —Strongly agree 3 - Agree  2<Neutral |- Disagree 0 - Strongly disagree

16, The institute/ teachers use student centric methods, such us experiential learning. participative
. learning and problem solving methodologies for enhancing learning experiences,

A~Toagreatextent 3 -Moderate 2 - Some what 1 - Very litle 0 —Not at all
17. Teachers encournge vou to participate in extracurricular activities,
A~Stongly agree 3 Agree 2 - Neuwtral | - Disagree 0 —Strongly disagree

I8, Efforts are made by the institute/ teachers 1o inculcate soft skills, life skills and employability skills
to make you ready for the world of work.

4-Toagreatextent 3 Moderate  2-Somewhat 1 —Very little 0~ Notat all

19. What percentage of teachers use 1CT tools such as LCD projector, Multimedia. etc. while teaching.
4=Above 90% 3-70-89% 2-30-69% 1-30-49% 0~ Below 29%

20.  The overall quality of teaching-learning process in yvour institute is very good.

4 -Strongly agree 3 Agree 2 -Newral | - Disagree  0- Strongly disagree
21. Give three observation / suggestions to improve the overall teaching — learning experience in your @
institution.

1) Dont pvepose siudents 4ed exams | develan dhem
by Enbhopce  +he akille  4hat ave Y eq 1:,-? an -.ﬁciu.l’r'r_?_

€) wmm%@gﬁ%m Skil)l degelocpment
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bhoarmaveer canrgo Fail Dnstitaee of Minoecmenmt Stodies and Research, Varve, Sitar

Student Fesilhagh Form

(For the Academic Year 2007-2018)
Name of the Studen: by ) pne 7 Class: Ry - 1

Geuidelines Tor Students
Your valusble puts. regarding inimsiruciure . co-curricubum and exira curriculum fucility and
! Teaching - Learning and Evalustion. which will help to uperade the quality of our academic
programs und cnhance the credibility of our Institute. A student will have 10 respond to all the
yuestions given m the following format with her'his sincere effon and thought. Herhis identity will
nio be revenled

Instructions to fill the questionnaire
Y o All questions should be compulsorily attempted,
e [ach question has five responses. choose the most approprinte ane.
¢ The response to the qualitative question no, 21 is student’s opportunity to give sugwestions or
improvements, shehe can also mention weaknesses of the institute here. (Kindly restrict vour
response (o tesching learning process only)
Following are questions for student feedback regarding Infrastructure and instructional facility
provided by the institute.
1. Institute’s Class rooms and ICT facilities.
4Excellent 3 —Very good 7 - Good | -Fair (-Poor
Institute’s Library and reading room facilities.
™ 4-Excellent 3" Verv good 2 - Good 1 =Fair  D-Poor
Institute’s canteen and parking facilities, -
4-Excellent 3 - Very good 2-Good “1-Fair 0O-Poor
4. Institute’s sports activities. )
_ 4+Exeellent 3—Very good 22— Good 1 -Fuir  0-Poor
5. Institute’s cultural getivities events management skill activities.
® S Excellem 3= Verygood 2-Good | —Fair  0-Poor
6. Quality of skil ,c/njmnm:mcm sctivities such as Embark, seminar, workshop etc.
d-Excellent 3= Very good 2 - Good | -Fair  0-Poor

.! _I

[
Rad

Following are questions for student feedback regarding teaching Learning process.
« le Howmuch of the syllubus was covered in the class?
w4~ 8510100%  3-701084% 2-551069% 1-30t0 54% 0 -Below 30%

2. How well did the lEﬂE]‘Iﬁ"ﬂ prepare for the ¢lasses?
4-Thoroughly . 3~ Satisfhctorily 2 - Poorly | - Indifferemtly 0 - Waon't teach at all

3. How.well were the teachers able to communicaie?
4= Always effective 3-Sometimes effective 2 = Just satisfactorily
1= Generally ineffective 0= Very poor communication

4. The weacher’s ap q’Emch lo teaching can best be descnibed as
4-Excellent™3— Very good 2 — Good | =Fair 0-Poor

5. Faimness of the internal evaluation process by the 1eachers.
d - Always fnir 3 - Usually fair 2 - Sometimes unfuir 1 = Usually unfair 0= 1nfair

\ Page 100 130



L vt I i1 0l | T T
Pl dnsthuee bihas ative interest i piv e wterdhtp, slu '-'I..:\L' ke, Tield visit opporTinines
for students
4 - Regulir i Uien * sometimes | = Rarely U= Mevn
§  Vhe tenching mud mentonmg 11111-_-'._'x- U1 vorr istitunon erinates you in cogmuve. social anid
emotional growih
4 Significantly 5 - Very well o 2=Moderutely 1 - Marginally 0 Notatall
0. The institution provides muliple opporunities 1o leam and grow.
4 - Strongly ngm:\;/-{gr:c 2 - Neutral | - Disagree D= Strongly disagree
10 Teachers inform vou about your expected competencies. course outcomes and progrmmme oulcomes.
. 4 - Every time 3~ Usually 2= Occasionally Sometimes - | - Rarely _0—Never
1. Your mentor does a necessary lollow-up with an assigned 1ask 1o you. o
4 - Fvery time 3 - Usually M Yecasionally/Sometimes 1 - Rarely \ﬂ/—l-ﬂfu‘l hive o mentor
12. The teachers illustrate the concepts through examples and applications.
Z Every time 3 - Usually 2 - Occasionally/Somenmes  1-Rarely 0 -Never
13. The teachers identify vour strengths and encourage you with providing right level of challenges.
4-Fully 3 - Reasonably | 2<TPanially | - Slightly  0— Unable to
14. Teachers are able to identify your weaknesses and help vou to overcome them.
4 - Every time 3 — Usually L?;,ﬂ?:uushmnllgnﬁumﬁmus | —Rarely 0 —Never

15, The institution makes ¢ffort to engage students in the monitoring, review and continuous quality
improvement of the teaching leaming process.

4 — Srrongly agree \3/43ree 2 - Neutral |- Disagree 0 - Strongly disagree

16. The institute/ teachers use student centric methods, such ss experientinl learning, participative
. leaming and problem solving methodologies for enhancing learing experiences. Q

4—Toagreatextent 3 Moderate 2 - Some what | - Very litle  0— Not at all
17. Teachers encourage you 1o panicipate in extracurricular activinies.
4 - Srrongly agree Jl;/'sgm 2 - Neutral 1 - Disagree 0~ Strongly disagree

18.  Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability skills
to make you ready for the world of work.

4 - To a great extem \'J’—/Mndmte 2~ Somewhat |- Verylittle O-Notat all
19.  What percentage of teachers use 1CT tools such as LCD projector, Multimedia, ete. while teaching.
4 Above 90% 3-70-8%% 2-50-69% _F=30-49%  0— Below29%
20.  The overall quality of tenching-learning process in your institute is very good.
4 -Strongly ngree . 3 - Agree 2 - Neutral \J/fﬁrsagwc 0 - Strongly disagree )

21. Give three observation / suggestions 1o improve the overall teaching — learning experience in your IS
institution

g) Cleany ‘r:i ot  lattye ovmes C[E!..F,ff
b) Drqniice u_.f-r—thf rrmpt.ltru, activiher suth ayg

J ! - i
<) n 1N L ndp y ' wdl = 2 ¢y ~ B D
"P'm"'f_r‘l_‘m‘ age
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Teachers fecdhack on Curriculum

."s;mluu['tlh.-_l'r.-n:iu-r = ) d.L. Ve, % | -

":ni;:llﬂlitln I l_ﬁ;. " _K: _i,;_".u: T -
|. I'r_u;;mm_ S _-_.. _,._H - -
i ﬁhirmhj_u?_ ek ‘}_‘: - _]‘ et ,_.\.-

| hidwey  J0 Metdveg  (Mas o

' teaching /taught
|

Address for s LI M LTS ;\,,:"l;: RS o
: P | e T

Communication e

Contact Number _{ =TT T

Emll lu ’ -1.". - 'H;L‘\L-‘ ..!" _ull-:.--..

l
[
f

Instruction: Weite appropriate number in box

1. How did you find the curriculium?
[ 1) Easy | 2) Mediim | 3) Hard |

2 The instructions given in the curriculum are casy 1o follow by students?
| 1) Yes | 2) No |
3. The reading materials and references regarding curriculum / subjects are casily
available?
| 1) Yes | 2)No | [
4. Are the subjects relevant to students future uspirations?

[1) Yes Ne 1 O

If v¢s, How?
Subaeh _aae olaved  sb b sbils ae ey

e \wduilve o L col\, 90 g

IM no, Why?
alLY

3. Are the subjects/courses applicable in practical * daily [jfe?

| 1) Yes | 2) No [

Page 7 of 36
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RAYAT SHIKSHAN SANSTHA'S
KARMAVEER BHAURAD PATIL INSTITUTE OF MANAGEMENT STUDIES AND RESEARCH,

SATARA.

INDEX

1.4.1 Stakeholder Feedback Report

SR DESCRIPTION Page Number
| Student Feedback Form 1-6
[ 2 Teacher Frgdl:;icl: on Curriculum 7-12
I3 | Emplover Feedback on Curriculum 13-18
4 Alumni Feedback on Curriculum 19-30
5 Parent Feedback on Curriculum 1134
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sttt b oeclbaek 3ot

(o dhe Scidiomee Year 2007200185

Nomie ol the Student: voce e, L= P ; T { Hans: o i

Condelines Tor Stadents
Your vluable inptits repardimge (ntrastruciure | eo-ctrnculiom and extir carnculom facilits o
Feaching — Learning and Evaluation, which will help o upgrade the quatity of our academic
programs and enhancs the credibility of our Institute. A student will have 1o respond w0 oll the
questions given in the tollowmg formm with herdus sieere etfor dd thopaht, eris identity will
not he revealed,

Instructions to fll the guestionnaire
o All questions should be compulsorily attempted
e [Fach question s lve responses, ¢hoose the most appropriate one.
¢ The response to the qualitative question no. 21 is student’s opportunity 10 give sugeestions or
improvements; she/be can also mention weaknesses of the institute here. (Kindly restrict vour
response 1o teaching learmning process only)
Fuollowing are questions for student feedback regarding Infrastructure and instructional facility
provided by the institute,
. Institute’s Class rooms and ICT facilities.
4-Excellent 3 -Vervgood . 2=Good | =Fair  0-Poor
2. Institute’s Library and reading room facilities.
4Excellent 3 -Vervgood -2=Good 1 -Fair 0-Poor
3. Institute’s canteen and parking facilitics.
4-Excellent 3 - Very good 2-Good _4+Twr 0O-Poor
4. Institute’s sports activities.
d-Excellent 3-Verygood 2=Good  |-Fair 0-Poor
5. Institute’s cultural activities events management skill activities,
4Excellem 3 - Very good +_2=Good I -Fair 0-Poor
6. Quality of skill enhancement activities such as Embark, seminar. workshop ete,
4-Excellent 3-Very good 2 — Good | —=Fair D-Poor

Following are questions for student feedback regarding teaching Learning process.
How much of the syllabus was covered in the class?
4-8510100% (370 1084% 2-551069% 1-301054% 0 -Below 30%

How well did the weachers prepare for the classes?
floroughly 3 - Satisfactorily 2= Poorly | = Indifferemly 0 — Won't teach at all

How well were the teachers able to communicate?
< #=Always effective 3-Sometimes effective 2 — Just satisfactorily
1= Generally ineffective 0~ Very poor communication

The teacher's approach to teaching can best be described as
_#<Excellent 3 - Very good 2 - Good 1 =Fair  0=Poor

- \;ﬂ‘iln{;swﬁtw internal evaluation process by the teachers.

Always fair - 3 - Usually foir 2 — Sometimes unfair | - Usually unfair 0 Unfair

Pageq bt 95130
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e e i aimid e riige peag o i Ikt fi VLTI RS B T L S i ive. sl i

emotiviell gl
4 — Significamly 27 Very well 2 Modenpely 1 =Murginally 0= Not at all
9. The institution provides multiple opportioibies 10 lean and grow
J="Smongly agre¢ 3 - Agree 2 - Neutrdl | - Disagree (- Srongly disagree
10, Teachers inform vou about your expected competencies, course outcomes and programme outcomes.
. 4 = Every time 3=Tsunlly  2- Occastonally’Sometimes | - Rarely (= Never
s ’I 1. Your mentor does a necessary follow-up with an assigned task to vou,
_,4": Every time 3~ Usually 2 - Occasionally Sometimes | — Rarely 0 1 don™t have & mentor
12. The teachers illustrate the concepts through examples and applications.
4 - Every time _3= Usually 2 Occasionally/Sometimes  1-Rarely 0 -Never
13. The teachers identify your strengths and encourage you with providing right level of challenges.
4 -Fully 3<TReasonably 2 —Partially 1 — Slightly (0~ Unable to
14. Teachers are able 10 identify your weaknesses and help vou o overcome them.
4—Every time 3= Usually 2 - Occasionally/Sometimes | - Rarely 0 - Never

15. The instittion makes effort to engage students in the monitoring, review and continuous quality
improvement of the teaching leaming process,

4 - Strongly agree 3 —Agree 2= Neutral | — Disagree 0 — Strongly disagree

The institute/ teachers use student centric methods, such as experiential learning, participative
v learning and problem solving methodologies for enhancing leaming experiences.

A= Toawrcatextent 3 -Moderate 2 - Some what 1 - Very little  0—Notatall
17. Teachers encourage you to participate in extracurricular activities,
_4—~Swongly agree 3- Agree 2 —Neutral 1-Disagree 0 - Strongly disagree

18. Efforts are made by the institute/ teachers to inculeate sofi skills, life skills and employability skills
to make you rendy for the world of work.

4-Toagreatextent 3 -Modermte 2 -Some what 1 -Very litle  0-Notat all

19.  What percemage of teachers use ICT tools such as LCD projector, Multimedia, etc. while teaching.
A=Above90% 3-70-89% 2-50-69% 1-30-49% 0 - Below 29%

20. The overall quality of teaching-leaming process in your institute is very good.
4 -Strongly agree A= Agree 2 - Neutral 1 - Disagree 0 - Strongly dissgree

- I3 ] - - - . - u
21. Give three observation / suggestions to improve the overall teaching - leaming experience in your {@
institution.

a) Dond oaepose  sigdents tor exams  deuvdop them

b Erbhonce the skills +bhat a%e 7eq 'n-; an 'v.ﬁ:lu.lh?

) Gaanize  euerds  dhal Lﬁ%ﬂ& far_ skill _decelopment -
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Name of the Student: (4 4L - Py, © { lass: I_‘}i!] L

Couidelines Tor Studdents
Your valuable mputs. regarding minasiuciure | cosetttriculim and extrit curmieulum facility and
leaching — Leaming and Evaliwtion, which will help 1o upgrade the quality of our semdemic
programs and enhance the eredibilitn +f our Institute: A studem will have 1o respond W all the
questions given in the following formar wuh herlis sincete eftort and thought. Her his identity will
not be revenled

Instructions to fill the questionnaire
T o Allquestions should be compulsorily attempied.
® Lach gqueshion has five responses, ¢hoose the most appropriiate one,
e The response to the qualitative queston no. 21 is student’s apportunity (o give suggestions or
improvements, shehie can also mention wenknesses of the institute here. (Kindly restrict vour
response 10 teaching learning process only)
Fallowing are questions for student feedback regarding Infrastructure and instructional facility
provided by the institute.
1. Institute’s Class rooms and [CT facilities,
4-Excellemt 3-Very good 7 - Good | ~Fair  O0-Toor
2. Institute’s Library and reading room facilities,
T1 4-Excellent M= Vervgood  2-Good | -Fair  0-Poor
3. Institute’s canteen and parking facilitics -
4-Excellent 3-Verygood 2-Good > —Fuir 0-Poor
4. Institute's sports aclivities.
4-Excellent 3 - Very good 2= Good | Fair  0-Poor
'S Institute’s cultural activities evenis management skill activities,
@  Excellent 3=Verygood  2-Good | —Fair 0-Poor
6. Quality of skill ¢ cement activities such as Embark, seminur. workshop ete.
4+-Excellenm \3= Very good 2 = Good | =Fair 0-Poor

Following are questions for student feedback regarding teaching Learning process.
1. Howmuch of the syllabus was covered in the class?
w4 -8500100% 3-T01084% 2-551069% [-30toS4% D —Below 304

2. How well did the teachers prepare for the classes?
4-Thoroughly . 3- Satisfactorily  2- Poorly | - Indifferemtly 0 - Won't teach at all

3. How.well were the teachers able to communicate?
4= Always effective 1-Sometimes effective 2 — Just satisfactorily
1= Generally ineffective (= Very poor communication

4. The teacher’s approach 1o teaching can best be described as
4-Excellent 3 Very good 2 —Good | =Fair  (-Poor

5. Fairngss of the internal evaluation process by the teachers.
- Always fair 3 - Usually fair 2 - Sometimes unfair 1 - Usually unfair 0 Unifiais

paFage 18,1130
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4 - Significonthy 3 - Very well (2 Moderaely | Murminally 0= Notatall

The institution provides multiple opponunities ke leam and grow
4 Strongly agree 3 - Agree 2 Neutr) | Disagree - Strongly disagree

Teachers inform you about your expected o impelencies. course outcomes and programme outcomes
4 - Every ume 3 Usually  2- Occasionally Sometimes \F— Rarely  0—Never

Your mentor does a necessary follow-up with an assigned task 1o you,

4 - Every time ~3— Usually 2- Oveusionally/Sometimes 1 = Rarely 0= 1 don’t have & mentor

12. The leachers illustrate the concepts through examples and applications,
W —Ev ery time 3 3 —Usually 2 = Occasw mally/Sometinies |-Rarely 0 —Never

13.

14,

The I.!“.‘Ig:lll.'l".i identify your strengths and encourage you with prov iding right level of challenges.
\A<Fully  3-Reasonably 2 - Partially | - Slightly  0— Unable to

Teachers are able 1o identify vour weaknesses and help you o overcome them.

~4< Everytime 3—Usually 2- Oceasionallv/Sometimes 1 - Rarely 0 — Never

15.

The institution makes effort to engage students in the monitoring, review and continuous quality
improvement of the teaching learmng process.

4 - Strongly agree \E'iﬁguc 2 - Neutral 1 -Disagree 0 - Strongly disagree
The institute/ teachers use student centric methods, such as experiential learning, participative

learning and problem solving g@hnﬂnlogicﬁ for enhuncing learning experiences.
4-Tosgreat extent \¥Moderate 2~ Some what | - Very linle 0~ Notatall
17. Teachers encourage vou to participate in extracurricular activities.
4 — Strongly agree V3 —Agree  2-Neutral 1 -Disagree 0 Strongly disagree
18, Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability skills
10 make you ready for the world of work.
N oagreat extent 3 -Moderate  2- Somewhat  1-Verylinle 0 —Notat all
19.  What percentage of Ieachm use 1CT toals such as LCD projector, Multimedia, etc. while teaching.
4 - Above 90% 3= “70-89% 2-50-69% 1-30-49% 0 - Below 29%
20. The m'n:ruli quality of teaching-learing process in your institule 1s very good.
~Strongly agree 3—Agree 2-Neutrl 1 -Disagree 0 Swrongly disagree
21, Give three observation / suggestions 1o improve the overall teaching — learning expetience in vour
institution.
» T Ao enovesd Ovoy e move. Pvackicle koouwledae
bl lAfr_*ﬂiShm b he  Telated Yo bhow Yo overceme e
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Name of the Stwdent: s s o [ o I Closs: Polj)

Conidelines for Students
Your valuable inpus. regording mfrustiiucture . co-cumenlum and exwrg curriculum faetlity anil
leaching - lLearming und Evaluaron, wiich will Help b uperade the quality of our academic
programs and enhunce the eredibility of our Institute. A student will have to respond to all the
questions given in the following format with her his sincere etfort and thought. Herhis identity wiall
not be revealed.

Instructions to fill the questionnaire
® All questions should be compulsorily attempted.
¢ Each question has five responses, choose the most appropriste one.
® [he response o the qualitative question no. 21 is student’s opportunity to give suggestions or
improvements; she/he can also mention weaknesses of the institute here. (Kindly restrict your
response 1o teaching leaming process only )
Following are questions for student feedback regarding Infrastructure and instructional facility
provided by the institute.
. Institute’s Class rooms and ICT focilines.
4-Excellent 3 -Verygood  2-Good | J<Fair 0-Poor

2. Institute’s Library and reading room facilities,
4-Excellent_3 ~Verygood  2-Good | -Fair 0-Poor
3. Insuwe's canteen and parking facilities

4-Excellent 3-Verygood \2<Good | -Fair 0-Poor
4. Institute’s sports activities.
4-Excellemt 3 - Very good | 2=Good 1 -Fair  O-Poor
5. Institute’s cultural activities events management skill setivities,
4-Excellent 3 ~Vervgood  2-Good 1 -Fair  0-Poor
6. Quality of skill enhancement activities such as Embark. seminar, workshop ete.
4-Excellent 3 —Very good __2<Tood 1 Fair 0-Poaor

Following are questions for student feedback regarding teaching Learning process.
How much of the syllabus was covered in the class?
4-85w0100% + 3<T01084% 2-331069% 1-301054% 0-Below 30%

How well did the teachers prepare for the classes?
4-Thoroughly 3 ~Satisfactorily 2—Poorly | = Indifferently 0 - Won't teach at all

How well were the teachers able to communicate?
4-Always effective  \_3<Sometimes effective 2 - Just satisfactorily
- Generally ineffective 0= Very poor communication

The reacher’s approach to teaching can best be deseribed as
4-Excellent 3 —Very good 2= Gowd | —Fair  0-Poor

Faimess of the internal evaluation process by the teachers,
4 = Always fair \_Hfsunll:.- fair 2 - Sometimes unfair 1 - Usually unfair  0- Unfair

PRage 483f 130
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4 - Sieiffeantly 3 Veny well < o= Viederatels 1 Marginally 0~ Notaall
9 The institution provides multuple opporunities fo feam and grow
4 = Strongly agree ,J_- Z-‘ign:c > ooNewtrdl 1 - Disagree - Strongly disagree
Teachers inform vou about your expected competencies, course oulcomes and programme outcomes
'34 - Fvery tipe 3~ Usuglly 2~ OceasionallySometimes - 1 Rarely . 0—Never
1. Your mentor does a necessary follow-up with an assigned 1ask to you. o
4 - Every tme 3 = Usually Mircmlunull v/Sometimes 1 - Rarely \_l'l/l-'ﬂﬁn'l have a mentor
17 The teachers illustrate the concepts through examples and applications.
_j/ﬁvgr}- time 3-Usually 2 - Occasionally/Sometimes  1-Rarely 0 ~Never
13. The teachers identify vour strengths and encourage you with providing right level of challenges.
4-Fully 3~ Reasonably  2<Tartially | — Slightly 0= Unable to
14, Teachers are able to identifv vour weaknesses and help you to overcome them.
4 — Every time 3 — Usually \_}Xﬁtmﬁmnu]h /Sometimes | - Rarely 00— Never

15. The institution makes effort to engage students in the monitoring, review and continuous guality
improvement of the teaching learming process.

4 — Strongly agree | 3<Agree 2 Neutral 1 - Disagree 0 — Strongly disagree

. The institute/ teachers use student centric methods, such us experiential learning, participative
learning and problem solving methodologies for enhancing learming experiences. .

4 —To a great extent ,h)”-'Modenm: 2 —Some what | = Very linle 0 ~Notatall
17, Teachers encourage you Lo participate in extracurricular activities.
4 — Suongly agree J/Egm 2 —Neutrnl | = Disagree 0 - Swrongly disagree

18.  Efforts are made by the institute’ teachers to inculeate soft skills, life skills and emplovability skills
to make you ready for the world of work.

4 — To a great extent .J/;!ndumu- 2-Somewhat |- Verylittle 0-Notat all
19.  What percentage of teachers use 1CT tools such as LCD projector, Multimedia. etc. while teaching.
4 Above 90% 3-70-89% 2-50-69% _A=30-49%  0-Below29%
20, The overall quality of ti.‘m:hing-lrummg process in your institute is very good.
4 —Strongly ngree 3— Agree 2 - Neulrnl Lyfﬁi’sngree 0 — Strongly disagree
21. FH'&“F three observation / suggestions 1o improve the overall 1eaching ~ learning expenience in your @
instituton.
a) (leapwig =t (" [akr oy r‘ln_f,‘@'.

b) j)f_cj_u_h_ ekl r“-nnultru.- activibhes sueh ag
r* o =
Mﬂ%ﬁ‘ L B T Illf_’f f_||:__ T Cﬁhm
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Savme of the Fengher .. ) = SRR A T
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Program s |
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Courses/Subjects AR TIV Y T ) P v X \ |
| i L,"tl\.' 4 1 (M i 1Y Ve ] ' |

teaching /taught
r_-.iFl.lFl.‘ii for
r' Communication

; Co niaer NTmMr

f Email 11

lnstruction: Write appropriate number in hoy

I. How did you find the curriculum?

| 1) Easy | 2) Medium ' 3) Hard ] x|
2. The instructions given in the curriculum are casy to follow by studunts'*
L 1) Yes | 2) No ) I T
3. The reading materials and references regarding curriculum / subjects are easily
available?
(1) Yes [21Na = B
4. Are the subjects relevant 1o students future aspirations?

.1 Yes ' 2) No ] (1]
If yes, How?
Jlt W S« M.,.q,.,‘ iy 'L,..“n,{.\ t:Jv'lJ A Jg, _h g m"u aﬂ

\ﬁ\l\q\"ﬁi "I--A\H LQ'NH . B 8| Ll‘l‘u i e '\ e

Ifno, Why?

e—— TR = o

5. Are the subjects/courses applicable in practical / daily fife?

L!li‘i J_ZLNU o I [-'-__—| i
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I no, Why?

f. Do the subjects © courses help in developing students petsonality?

DYes _ 2INo A .
I yes, How? w
"1"'“-"“&5 L!-" Wa  cefiyum Y aeel T eyl wetd crwrven | it e\
e Diaagly  Eedwrgteiony  bveveguenson T e W LT th“ R T
Coe  dlwhey —w Y- glag. ‘1..1-;4‘"- s --l."-.-.v- RIS
If no. Why? &
rasl

7 What are the most useful part of the curriculum / courses and why?
{t-ﬁ\'l-—jﬂ g W \.-‘&‘ s N‘_r-l' ¥ N & Cun-;u...Lm\. W N L--t!
gl AMIL e G Aglabs ol aed Yrlcmiemd L

8. What is the least useful part of the curriculum [ courses and why?

_‘_..h_uth_'\"l_m_k__&_*--} Vet um_"ﬁ‘-l ’-gm;\i ?‘9:'&\-1 -'un'&,_&,_ .

9. What changes would you like to suggest to improve the curriculum / course? .

h‘ﬂ‘ﬁi‘u‘ i\.g.;k'_n.!‘q..- ."._-,-nq: ,_...f__-k- il s i3 J\...: Fuvewices E! o LSeag
5 .ﬂ_‘-l&h 4 = e bﬂ___' Lo Aﬁ“v"'ll'l\';- ~'—"'!-Jl- s m‘*‘h\ . u’-l-c{;-‘i'\ = Elhhﬂ-a th F
N e i-ﬂ-{_l‘-:l g Chpt }iﬁ‘iv‘*ll grene b 'i"h._ L'I‘EL -
10. Any additional comments
h U-:-lm 1\\:.-_}¢"¢L b "k_rv-.\u_-:\r] i g T n.t NIRRT e We ..L-,‘LL_'

1". e EE ‘H""V“ln‘-'ﬂr"k\.:-"l E:.n- h‘*_"& -‘Q\ ot | h'!‘."l-"i

ﬁm and Signature 5
(Gerenq S Uhda))
L1
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Teachers teedback on Curriculum

Same of the Teacher Ty ' | \ v L, U
| Designation e y | e
| Program oy e A
Courses/Subjects AL IR SRS =l O - T L S — ‘
MEATL ~5%Y L5 v 1S Sacun A Cofdac s
| “:“M"ﬂ fiaught | SV BOK & ey """.
| Aﬂdl’l‘!ﬁ for Seld e, g LR La, :‘. ~t‘*~. T atvg Lot
' Communication ‘ Vicoravans v Qudels
| I— —— | S
- Contact Number ‘ Az CiLERT
‘ Email 1D NAX Pancl® *h‘ﬁ_.l « Cowv)

_ |
Instruction: Write appropriate number in box

I. How did you find the curriculum?

|_1) Easy D Mediuom [ 3) Hard | [

- The instructions given in the curriculum are casy to follow by students?

L1} Yes | 2) No 1 [A]
3. The reading materials and references regarding curriculum / subjects are easily .
available?

(1) Yes [ 21 No 1 [Al

4. Are the subjects relevant 1o students future aspirations?

[1) Yes | 2) No | 4]

ol

If yes, How? *
AN rpuestes s clode fle cowdeante pellicns

L "'h't"-: s E -E' i ¥ ""'4.!3_ ey o HE‘?‘E) e 4

— ATl

[Fno, Why?

—

5 Are the subjects/courses applicable in practical © dally life?

(1) Ves [2)No ] 18
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_Case Steciy A Vet e Rpfle | =t"§‘ﬂl_

_\' : o Ko 4 el e _‘_E. - [LOSPRa i - et s Yo o

I no. Why™

6. Do the subjects | courses Bielp in developing students personality”

| 1) Yes ~ [ 2)No 0 . &

[

If ves, How? _
i':\ifi'l" (= Nha~ Bya vl | XL -~ 1}-'?{'“:_*'"!" ﬂk‘- Y O il g bt ?E \-""{‘r'l}"_g

&_ln.{- | '{'f' .| 1h~5‘ NN %:_ sr :’.-{;.E-.'\-‘xl.'l‘.(‘! ol |
<J

L

11 no, Why?

7. What are the most uscful part of the curriculum / courses and why”?

et e Db~ 18 A W’Lt
L] ﬂ T \ — 1

e

% What is the Teast useful part of the curriculum / courses and why?
a0

T ey Cowpclerove GmaRy wp i Liaiagas Ve ;,ﬂ_..}ln“ X
Coteidnd Ty €©yerd Sty )(_mg_,_ﬁjmnul:\m.\—m“:\ el

mﬁﬁmq‘ T Wﬂétﬁ—*m‘ B {F;
10. Any _ s

additional commenis

9. What changes would you like to suggest to improve the curriculum / course?

.
\(\_- C'ﬁf* R‘“-h‘l“"‘l-ﬂ o -"')
Nnmﬁm nature - .
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Desiznation

Progrim

| Courses/Subjeets

teaching /taught

Address for KEFT

Communication

Contact Number e

Email [D ok

vyl mm ;- EL f-'—iLq"il'n*—"‘"r".

Instruction: Write appropriate number in box

—

. How did you find the curriculum?

[ 1) Easy | 2) Medium 3) Hard |
- The instructions given in the curriculum are easy to follow by students?

(1) Yes [3)No N EE

3. The reading materials and references regarding curriculum / subjects are easily

]

availuable?
(1) Yes [31No |
4. Are the subjects relevani to students future aspirations”

[1) Yes [ 2)No g &1

If yes, How?

:11-“‘|.Ll: Cluwei £l u sn EnLL] il Flu.-.kf..;.._| E'Eu:.ll"‘flt

Gare Tt;L;Jinq e ld f'%‘.‘-:irtﬂl:l L‘Mr:hq _:I__u,tirubl;_

Skillr gwve llll'ﬂif;_ﬁt:.l qw;r_.w--';; ﬂﬁthn}‘dyknlz “_HE,-I"J l""“'"‘-"‘-*lj

bermetit ke U=ftig COregw &

If no, “’rh}'? i [ Hialr r_ﬁ-'LE

—_—

3. Are the subjects/courses applicable in practical / daily life?
[1) Yes [ 2)No E 1

Papage 24%6f 130




|
L —_
el - —t R |
s * -4 | - — . PR . S ~ = — e — —
I w Why
6. Do the subjects / courses help in developing swdents personality?
) 1) Yes 2) No | 1]
[T yes. How?
T h L | "y u | E A . ! :{T.L. -_,pl-? [ e kil L,"I-.:... L Al ‘\-";-I"H
nriit Y - Y W L res {22 -'1—1.|. dei gy prapleins ghe - il
! e ' ]
lé¢cacha iy & g "l’-f'!u'l (omal T 'I ;-I!"'l ""-'-jl":“'"

7. What are the most useful part of the curriculum / courses and why?
l';-r_;,_l::..:,nl 1'7’"'55{.4.'|ir—-l | M F:..,if"l'-u.l-t"t] '.:. P'fll!..L e el L |
'Li-ll-‘\" !L.\'I-E I’»-"""El I"'ll[i-'l:‘ﬂﬂul"l-:j_
! ]

i ]
paxt 03 i+ Qis=g
LB i)

§. What is the least useful part of the curriculum / courses and why?

9. What changes would you like o suggest o improve the curriculum / course? .
LIL‘\'-"-.JH—-I. E!‘- l"'.l.“'"—"l-'lu{'.td

Comlenmeroey comce gt
| i h

10. Any additional comments

- A ,
"-'-F-F.'f '\.;'_}_LL = | ;-R,H*E'-"T‘

Name and Signature 5
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Mame of the Industey/ fvmaitk Cay q¢ 14, f {1{&15 3

| organization

CArea of nperation | _).ﬁi_ - {argo _(_l:‘qm"ﬁ_&_:fmf‘“{]—
product/working

1 Address for i Q\iﬂ‘_lﬂ o
Communication |

" Contact Number | ‘
Email 1D % {

Instruction: Write appropriate number in box
I. How did you find the curriculum?

1 1) Easy | 2) Medium | 3) Hard B 1]
2. The instructions given in the curriculum are ecasy to follow by students?
[1) Yes | 2)No 1 v

3. The reading materials and references regarding curriculum / subjects are easiiy
avpiluble?

[1) Yes [2) ™o —1 [
4. Are the subjects relevant to snidents future aspirations?
1) Yes | 21 No 1 [1]
If yes. How?
ML ¥ (TR
Jame -
[f no, Why? =l

3. Are the subjecta’courses applicable in practical / daily life?

(1) Yes 121 No I [1]
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6. Do the ‘sub;q:..tw courses help in developing students pn.nuu.th!}

1) Yes - | 2iNo |  []

< If ves, Hu“ 12

If no, Why?

.ﬂn'ﬂt

7. What are the most useful part of the curnmlum / courses and why?

_Entepieneurihip  Developmerd

8. What is the least useful part of the curriculum / courses and why?

9. What changes would you like 1o suggest 1o improve the curriculum / course?

10. Any additional comments
hNep-

(@oyole ' - Tembe omban .

Name and Signature

-
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Desiemation { L [
Nane of the Industry/ | cbbed . 35

arganization

| Area of up::rnlil:um'
product/working | IRGARR P 02 |
5 @
Address for .
2 ».._Er'. ¥ T' zor v, Lot v
Communication i
Contact Number o L oonel 2732 3
Email 1D ~vefedb bodeke~ @ heprbbed comm. |

Instruction: Write appropriate number in box

I. How did vou find the curriculum?

[ 1) Fasy [ 2) Medium | 3) Hard | [=]
2. The instructions given in the curriculum are easy to follow by students?

[ 1) Yes | 2) No ][]

3. The reading materials and references regarding curriculum / subjects are easily

available?

L) Yes [2)No ] [T] "

4. Are the subjects relevant to students fiture aspirations? -

| 1) Yes 2) No | [

If ves. How? ‘ _
By lneuiny presevduabion alilly, <€ oasege -
et dd v

If no, Why?

5. Are the subjects/courses applicable in practical / daily life?

1) Yes [2)No | g
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6. Do the subjects / courses hel pr in developing students’ personality”?

(1) Yes | 21No ] | L |
IT ves, How?
Ty by O u I -'f-n;n_--.tqj{' 1%\*:& -.-cl,FJvf. '4- fondmy Ty —
L

.-v\:rrqﬂ-i S N

If no, Why?

7. What are the most useful part of the curriculum / courses and why?

an QMJ.# canf cwvel o shed oo

8. What is the least useful part of the curriculum / courses and why?
= Tadwete Qe

9. What changes would you like to suggest to improve the curriculum / course?

Eaglich communsiddes stould impreve

Coulider—te oo

10. Any additional comments

—

Name and Signature

—Fr

?:-\1{;‘;1#. Bu_u’(,{( LT
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V1T bach o € wrrweulum

.
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I S Nar & Pan favain Il.}ldni-l‘#.,"'

IVesimmutiog Nora e P A

Name of the Industry/ Himdusiay) Feeds mf-}.. ey

organiEation

© Area of operation/ '

radtde feed mumquEU¢inj
product/working ’

Address Tor

LY, Addidlemed mip
Communication Sadnra |
Contact Number 1192092352
EmallLiD hr. Str € hindustanfeeds .com

Instruction: Write appropriate number in box

I. How did you find the curriculum?
| 1) Easy | 2) Medium +~ | 3) Hard ]
2. The instructions given in the curriculum are easy 1o follow by students?
| 1) Yes | 2) No | [T
3. The reading materials and references regarding curriculum / subjects are easily
available?

[1) Yes [31No 1 LA -

4. Are the subjects relevant to students future aspimtions?

[D Yes [2)No [ |

If yes, How?

If no, Why?

3. Are the subjects/courses applicable in practical / daily life?

| 1) Yes ' 2) No | D 1

PRagé 30/ 65130



6. Do the subjects / courses help in developing studenis’ personality?

| 1) Yes | 2)No - f

If ves, How?

I no, Why?

7. What are the most useful part of the curriculum / courses and why?

8. What is the least useful part of the curriculum / courses and why?

9. What changes would vou like to suggest o improve the curriculum / course?

10. Any additional comments

Bhodr-

—
Shoid how Prodbe
Name and Signature

pakage 31.f 130



Vldidress: Sectinn
Deureg: L, - P T

Y car of pussing l_il;'\ II{;}'\ MBAL: %000

Email 1D: omkavtewbe s @ amai] con Mohile Mo 279¢1279924G

p— —_— _— — — =

Current Position: HE Exgcohive
Company Name: hovath Cage 1 11 fatma |

Please email the completed form 10 iac e kbpimsracin

@ We are glad that vou have spent valuahle years pursuing courses of your choice st Karmaveer
Bhaurao Patil Institute of Management Studies and Rescarclt Varye, Satara. We shall be thankful
il you can spare some of your valuable time 1o fill up this feedback form and give us valuable
suggestions for further improvement of the Institute. Your valuable inputs will be of great use 1o
improve the quality of our academic programs and enhance the credibility of our Institute.

; i Very |
Attributes Excellent “:::1 Good | Average | Poor

L Admission Procedure s
Counselling facility at the tme of admission
and for choosing the right career during the
completion of the course,

Environment ol
Infrastructure & ICT facilities el
V-"

\

Faculty A=
ject Guidunee and support for developing
. ndustry ready project.
Quality of support Material
Training and Placement
Library
Canteen Facilities N~
Overall Rating of the Institute w
Alumni Association | o
What is the caliber of students passing out —
ol this Institute?
How do you rate the courses which are >
skills relpted and suiting to the Industry
-}

AR

How do you rate the learning expenience in

terms of their relevance 1o the real life Ll
application?

How do you rate the courses that you have v
learned in relation 10 your current job,

f

FRage 320130
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picsanreread M igechives
TR LAY I fidetit
1 Fealinp Vel o the |

171 L I N il Jude iy o 1S3LE

Ve Mome | Quite . Yeny

Focadbach oo e 1 oy

Y ot dssessment : i

b s little  extent " bit much
I'ru--n.ml I luestional Objectives | 1 L ¥ | 4
I'l' O1. Apply the concepls of management 10 business sl Ko

Fnterpreneurership deselopment
PEO2. Toidentify., formulate and solve management problems r

through case -itudl and experienceial leaming
PEO3. To mculeate the habit of litelong leaming for career

. Wevelopment as a bud

PEOA. To groom ethical and h:chnu -savvy leadership and v -
munagement skills for a successful professional career. ~
"

PEOS. To build the capabilities to become entreprencur.

Any other Comment:

Note: The PEO of the particular program should be included in this feedback form.

L. FEEDBACK ABOUT INSTITUTE
. Do vou feel proud to be associated with KBPIMSR. Satara as an Alumni?

[ N Yes | 2) No |

2. How do you mte development activities organized by the Department/Institute for

h vour overall development?
. | 1) Excellent [ 2) Very Good | 3) Good |4 Average  [S)Poor | [ 1] w

3. Are you willing to contribute to the development of the college?
L 1) Yes [ 2) No | (1]
If ves, in what way you would like to contribute:

: oAl ks o loxi Jeli l =
4 Were/Are your grievances properly handled at the Department/Institute

(8) As a Swdent™
E (b) As an alumni

| 1) Yes | 2)No ] 1]

Rate the adequacy of following as they were during your tenure as a
student at KBPIMSR
i.  Library/Seminar/Reading Room
[ 1) Excellent | 2) Very Good | 3) Good [4) Average  [S)Poor | [1_|

L

PRage(33/afal 30
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yi Good 41 Avernge S) Poiy 3

I FEEDBACK ABOUT DEPFARTMENT & FACULTY
6. The knowledge and skill (ot in theory and pra tice ) ohtained by vou m RBIPINISR Sutara”

1) Excellent | 2) Very Gowd Shood 4 Average | 5) Poor - e
7. Is the education impurted at KBPIMSR Satira wseful and relevant in your present job? ‘-.
1) Yes 23 No

8. Were the Head of the department  faculty & staff coopertive?

[1)Yes | 21 No 1]

¥. Rate the following scademic initiatives taken by the college to improve know-
how of the students.
1. Industry Oriented Projects

| 1) Excellent [ 2) Very Good | 3) Good _4)Average  [5)Poor | 13 ]
il. Seminars & Workshop
|_1) Excellent [ 2) Very Good | 3) Good | 4) Average [ S)Poor | Kl

iil. Guest Lectures
| 1) Excellent [ 2) Very Good | 3) Good |4 Average  T5)Poor | [

iv. Special Training Classes for bridging industry/Academic gap
|1) Excellent [2) Very Good | 3) Good |4)Average  [S)Poor | [z |

L. FEEDBACK ABOUT TRAINING & PLACEMENT CELL

10, Have the Training & Placement (T & P) Cell provided ample On campus
placement oppartunitics?
| 1) Yes | 2)No ] 1]

1. Has the (T&P) Cell provided sufficient Off campus placement opportunities?
L1) Yes | 2) No [ O

12.  Did you ever avail Carcer counseling and guidance for higher studies from T&P

Cell? -
[DYes 2N 1 [1]

FPage’ 340130
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I can dclievey i JSCHMICK FEM d o _H.I:--.- A whad -'il'-reJJ f:’uE
Leye  dwmg MBA Alse, fescy o7 fergonadmy  Development
14 Woiild vou like to jom the Departmant s alkepse Alunail Association? (I you ave

not registered’ joined) - — o
11 Yes i - 21 No - — 4] |

15 Hove you participated in any Alumni meet as of now (it organized by your

parent department” B o B
I_'I_Ts'i.:_'! . 131 O S | 1 YIRI

16. Do you receive commuications Irom the Institute/parent department through

F-Mails' Phone Calls/SMS etc?
1) Yes [2) No 1 [

Please comment on the following:

17. Il-,lcvnncc of curriculum in your Job:__Theow baged knosldge , we can
MR Coung€

18. Necd any change in present curriculum and syllabi: __m_pjm_eppio

19, What contents/subject will you suggest to meet the present industry/market

need:
19. Improvements in teaching and leaming Process: _ g

20. Your \'ssmn for the Insmuh: mmnq
Ne- 01 @&
21, Your contribution 10 the [nsutuh. _cmﬁgnﬂ-_! 1 I*F

rm-r

37 Any other suggestions/comments: ©

Please email the completed form 108 iqac@kbpimsr.ac.in

Or post it 1o the following address:

To,
The Coordinator,
ol

Internal Quality Assurance Cell,
Karmaveer Bhaurao Patil Institute of anagement Studies and Research

Varye, Sotara Dist. Satara ( Maharashira St

FPpage35/0f130
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Vear af passing BBA 1 A MBA: g0

[mail 11 Muhile Nu,:

Current Position: 1 fuedive e e s
Lumpany Name: fvinath _Cavae pd ). -

Please email the completed form 0 igaca kb
-

Hpisrac. in

We are glad tha you have spem valuable Years pursuing courses of Your choice a1 Karmaveer
Bhaurao Patil Institute of Management Studies and Research Varye, Satara, We shall be thankful
i you can spare some of your valusble time 10 up this feedback form and give us valunble
suggestions Tor further improvement of the Institute. Your valunble inputs will be of great use 1o
unprove ihe quality of our scademic programs and enhance (he credibility of our Institute.

F tributes Exeellent Yery Good | Average l‘uu:]
Gowd

_Admission Procedure o I, &~
Counselling facility a1 the time of admission
and for choosing the nght career during the v
completion of the course.
Environment (o
Infrastructure & ICT facilities Nt
Faculiy =
Project Guidance and support for developing -
fdustry ready project. .
Quality of support Material
Training and Placement —
Library (=
Canteen Facilities A
Overall Ruting of the Instinie e

LA inti s
What is the caliber of students passing oul } e

i itute?
(-

How do you rate the courses which are
skills relpted and suiting 10 the Industry
1 7

How do you mte the learning experience in { — =
terms of their relevance (o the real life

application?
How do you rate the courses that you have , .
[ leamed in relation to your current job. '

— 1 ) ] |

Pade8® 16,87 130
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Tl Tl st | 3 T bisi

whindi Cinen

Ve Some  Quite \_L-l'_i

AL KBNS _ L dittle | extent a bt much
Mrogram Educational Objectives I 2 a1 &l |

| PEQL Apply the concepts of management 1o business.and L
Lnterprencurership development = |
PEO2 To identify. formudiate and solve mansgement probleins - |
through ciase study and expenienceial leaming . |

PEOX. To inculeate the habu of lifelong learning for careet [

grelopmentas a budding manaeer 1
PEOA. To groom ethical and techno-savyy leadesship and L b
management skills for a successful professional career, .
PPEOS. To build the capahilities to become entreprencur. v—

Any other Comment:

Note: The PEO of the particular program should be included in this feedback form.

I.  FEEDBACK ABOUT INSTITUTE
1. Do vou feel proud 1o be associated with KBPIMSR. Satara as an Alumni?

[ 1) Yes | 2} No ] [

2. How do you rate development sctivities organized by the Department/Institute for
. vour overill development?
| 1) Excellent | 2) Very Good | 3) Good | 4) Average | 5)Poor | 2] o

3. Are you willing to contribute to the development of the college?
Ii Yes | 2)No | [

If ves, in what way vou would like to contribute:
hayive Ex praifreey

4. Were/Are your grievances properly handled ur the Department/Institute
(a) Asa Student
(b) Asan alumni

[ 1) Yes 12)No I AT

5. Rate the adequacy of following as they were during your tenure as a
“student at KBPIMSR
i.  Library/Seminar/Reading Room
| 1) Excellent | 2) Very Good | 3) Good | 4) Average [ 5)Poor | 2=

p B985 Y130
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FEEDBACK ABOUT DEPARTMENT & FACULTY

o. [he knowledee w skitl ABGih i theory und praciice ) obi tamed by vou m KIBPIMSR. Satura!
[ rI_\.uH-.m F 21 Very I.M.d AlGood ). \eray rage

;|]||h'rr I ’—

715 the education inpurted at d at KBPINSR. Sataru use i and relevant in your present job?
| i ‘I s ) "n'l ] |

8 Were the Head of the depariment . faculty & staff cooperutive? -
1 \'L'\- i :j \u I

. SE—

9. Rate the following academic initianves taken by the college 1o improve know-
how of the students

1. Industry Oriented Projects
[ 1) Excellent [ 2 Very Good | 3) Good 'd) Average | 3) Poor | [ 1]

IL Seminars & Workshop
| 1) Excellent [ 2) Very Good | 3) Good | 4) Average [ 5) Poor |

iil. Guest Lectures

[z ]
| 1) Excellent | 21 Very Good | 3) Good 4 .*{"-'L'EHH‘ | SiPoor | [z
iv. Specinl Training Classes for bridging industry: Academic gap

[ 1) Excellem [ 2) Very Good | 3) Good ]-I],-’wcmg__ | S)Poor | BN

FEEDBACK ABOUT TRAINING & PLACEMENT CELL

10, Have the Trining & Placement (1 & P) Cell provided ample On campus
placement oppontunities?

u]‘l'es |,2}Nn —f | f i

11, Has the (T&P) Cell provided sufficient Off campus placement opportunities?
| 1) Yes | 2) No | [ 1]

12, Did you ever nvail Career counseling and guidance for higher studies from T&P

Cell? -
L1) Yes _ I2Ne — 1 [

Page 25 of 36
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Ceunicdelines Tor Staidents
Your valusble wpms regarding infimastruciure . co-curnculm and exirn curriculum facilite amd
Feaching ~ Leamning and Dvalumion, sliich will help e upgrade the quality of our academic
programs and enhance the credibilitn of our Instine. A student will have 1o respond 1o all the
questions given in the followme tormat with her'ns simeere etfont and thought. Herhis idemity will
not be revealed.
-
Instructions to fill the questionnaire
€ e« All questions should be compilsorily attempted
o [Fach quesiion has Mve responses, choose the most appropriate one.
® The response 10 the qualitative question no. 21 s student’s opportunity o give suggestions ot
improvements; she/be can also mention weaknesses of the institute here. (Kindly restrict vour
response 10 teaching learning process only)
Following are questions for student feedback regarding Infrasiructure and instructional facility
provided by the institute,
I. Institute’s Class rooms and ICT facilities.
4-Excellent 3 -Veryv good . _2="Good | =Fair  0-Poor
2. Institute’s Library and reading room facilities.
4-Excellent 3-Verygood -2=Good 1 -Fair 0-Poor
3. Institute’s canteen and parking facilitics
4—Excellemt 3 - Very good 2-Good _A4=Tuir  0-Poor
4, Institule’s spors activities.
4-Excellent 3—Verygood 2<Good  |-Fair 0-Poor
5. Institute's cultural activities events management skill activities.
. 4-Excellem 3 - Very good _2~Tood 1 -Fair  0-Poor
6. Quality of skill enhancement activities such as Embark, seminar, workshop etc.
4-Fxcellent 3-Verygood 2-Good | -Fair 0-Poor

Following are questions for student feedback regarding teaching Learning process.
1.  How much of the syllabus was covered in the class?
4-8510100% | 3<701084% 2-551069% 1-301054% 0-Below 30%

“ 2. How well did the teachers prepare for the classes?
Aforoughly 3 - Satisfactorily  2< Poorly | < Indifferently 0 — Won't teach at all

3.  How well were the teachers able to communicate?
d=Always effective 3-Sometimes effective 2 — Just satisfactorily
1= Generally inefTective 0~ Very poor communication

4. The teacher's approach to teaching can best be described us
_#<Fxcellent 3 —Vervpood 2 - Good 1 -Fair  0-Poor

5. Faimess-of the internal evaluation process by the teachers.
‘_)A{n:.'s fuir 3= Usually fair - 2 - Somapgge woiof 130 L/sually unfuir 0= Unfair

Pane 1 nl 3R
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A Pl teaeliing snd mentoring process (o e Ialinmes you m cogminive. soc il and
cmotionil srwih
4 - Significamly 3% Verywell 2 Moderately | = Marginally  0-Notat all
9. The institution provides multiple opportunities o leam and grow.
4<"Strongly agree 3 - Agree  2-Newral 1 - Disagree (- Strongly disagree
I"c:lchm inform vou ahout Your expected compelencies, course oulcomes and programme outcomes,
4 - Everytime  3<Usually 2-0c casionally/Sometimes 1 - Rarely (= Never
11. Your mentor does i necessary follow-up with an assigned 1ask 1o you.
_ A< Every time 3 - Usually 2 - Occasionally/Sometimes 1 — Rarely 01 don’t have a mentor
12 The teachers illustrate the concepts thiough examples and applications.
4—Every ime _&< Usually 2 Occasionally/Sometimes  1-Rarely 0 -Never
13. The teachers identify your strengths and encourage you with providing right level of challenges.
4—Fully 3<TReasonably 2 - Partially 1 - Slightly (}— Unable to
14. Teachers are able 1o identify your weaknesses and help you to overcome them.
4—-Fvervtime 3= Usually 2- Occasionally/Sometimes | — Rarely 0 —Never

15. The institution makes effort to engage students in the monitoring, review and continuous quality
iniprovement of the teaching leaming process.

'4-Slrnngiyngree 3-Agree 2= Newral | - Disagree  0— Strongly disagree

1e institute/ teachers use student centric methods, such as experiential learning, participative
Jearning and problem solving methodologies for enhancing learning experiences.

4~ Toagreat extent  3—Moderate 2 - Some what 1 Very litle  0—Not at all
17. Teachers encourage vou 1o participate in extracurricular activities.
jMStrungly asre¢ 3 - Agree  2-Neutral 1-Disagree 0 Strongly disagree

18.  Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability skills
to make you ready for the world of work.

4—-Toagreat extent 3 -Moderate  2-Some what 1 —Verylittle  0—Notat all

19.  What percentage of teachers use ICT tools such as LCD projector, Multimedia, ete. while leaching.
A<=Above 90% 3-70-89% 2-50-69% 1-30-4%% 0— Below 29%

20. The overall quality of caching-leaming process in your institute is very good.
4 —S'lrr.'m,p,rl}.r agree _3A— Agree 2-Neutrnl  1-Disagree 0 - Strongly disagree

21. Give three observation / sugeestions to improve the overall teaching — learning experience in your

institution.
a) Dond prepase  siudentis fer exome , deveddap them
b) Enbance the ckille thal ave e by an ndwihwy

c) \ puerdis  4hai m%@%{é@gdh; skill decelopment ¢

0,
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Cro e Neadene Y enr 200 =-2015)

Name of the Stodene: [y 1 4o i

Louidelines Tor Studenis

Your valuable impuis. regarding miysiuctine

¢ lesching - Leartiing and FEvalumion
programs and enhance the credibilin

i |;h-._i'_1i-_} A I

questions given i the following foarmun wih herhis sincere effor and thought. Her his identiny will

not be revedled.

L]
Instructions to fll the questionnaire

¢ All questians should be compulsorily mtempted.

e Fach question has five responses, choose the most apprapriate one.

® The response 10 the qualitative question no. 21 is student”

5 opportunity to give sugeestions or

improvements; she/he can also mention weaknesses of the institute here. (Kindly restrict your

response (0 tesching leaming process only)
Following are questions for student feedback
provided by the institute.
I Institute’s Class rooms and ICT facilities,

regarding Infrastructure and instructional facility

4-Excellent 3 —Very good 7 - Good | Fair  0-Poor
‘.= Institute’s Library and reading room facilities.
4-Excellent 3= Very good  2-Good | —Fair  D-Poor
+3. Institute’s canteen and parking facilitics, -
4-Excellent 3 - Vervgood 2-Good M —Fair 0-Poor
4. Institute’s sports activities. P
4-Excellemt 3 - Vervgood \2- Good 1=Fair  0-Poor
5. Institute’s cultural getivities events management skill activities,
4-Excellent 3= Very good 2 = Good | =Fair  0-Poor
6. Quality of skill enhancement activities such as Embark, seminar, workshop ete.
4-Excellent\3= Very good 2~ Good | Fair  0-Poor

Following are questions for student feedhack regarding teaching Learning process.

- H uch of the syllabus was covered in the class?
=B510100%  3-701084% 2-551069% 1-301054% 0 —Below 30%
2. How well did the weachers prepare for the classes?
4-Thoroughly | 3~ Satisfactorily 2 -Poorly 1- Indifferently 0 — Won't teach at all
3. How.vell were the teachers ahle to communicate?

4,

5.

Always effective
1= Generally ineffective

J-Sometimes effective
0= Very poor communication

2 — Just satisfactorily

The teacher’s approach 1o tesching can best be described as

4-Excellent\3-— Very good 2 = Good

Fai

1 =Fair 0-Poor

of the intema! evaluation process by the teachers.
4= Always fair 3 - Usually e 2 - ﬁummi:ﬁd@[ﬁrof h30/sually unfiir

- Untur

Page 3 of 36

ca-curriculum and extri curmiculum (il and
which will help 10 upgrade the quality of our seiidemic
ol our Instimute. A swudent will have 1o respaned o all the



=
- i bt
in

hoarmas cor Blauran Panld Iestioits of Mo nagemenms Stndies s BEesCirc i, N o o, Suhiri

Student Peedbaek Foavin

thor the Neadenne Y éar 2007-220]%)
Namie of the Stiudeni M -5y | | Chasse YoAjdy] - T

Guidelines for Students
Your valusble inputs. regarding infrastructure . co-cumienlum and exira cirriculum tacility and
leaching - Leaming and Evaluation. which will help 1o upgrade the quality of our scademic
progmms and embance the eredibilitn of our Institute. A student will have to respond to all the
questions given 1 the following format with ber his sincere ef fort and thought. Herhis wentity will

. not be revealed

2.

Instructions 1o fill the questionnaire
* All questions should be compulsorily anempted.
¢ Each question has five responses, choose the most appropriate one.
® The response to the qualitative question no. 21 is student’s OPpOrunily 1o give sugpestions or
improvements; she/he can also mention weaknesses of the institute here. (Kindly restrict your
response to teaching learning process only )

Following are questions for student feedback regarding Infrastructure and instructional facility
provided by the institute.

I, Institute’s Class rooms und 1CT facilities.

d-Excellent 3 -Very good  2-Good , J=Fair 0-Poor

Institute’s Library and reading room [acilities.

4-Excellent, 3 ~Verygood  2-Good  1-Fair  0-Poor

Institute’s canteen and parking facilities.

Excellemt 3-Verygood \2=Good 1| -Fair 0-Poor

4, Institute’s sparts activities,

(=

tall
®

® iExcellent 3-Verygood 2<Good  1-Fair 0-Poor

5. Institute’s culwral activities events management skill activities.
4-Excellent 3 ~Verygood  2-Good  1-Fair (-Poor

6. Quality of skill enhancement activities such as Embark, seminar. workshop ete.
4-Excellent 3 - Very good _2<Good | -Fair 0-Poor

Following are questions for student feedback regarding teaching Learning process.
How much of the svllabus was covered in the class?
4-8510100% + 3<T01084% 2-3551069% 1-301054% 0 -Below 30%

How well did the teachers prepare for the classes?
4-Thoroughly  \3~Satisfactorily 2 - Poorly 1 -Indifferently 0 - Wont teach at all

How well were thie teachers able 1o communicate?
4-Always effective  _3<Sometimes effective 2~ Just satisfactorily
1= Generally ineffective 0 Very poor communication

The teacher’s approach to teaching can best be described as
4-Excellent 3 - Very good 2= Good | =Fair  0-Poor

Faimess of the internal evaluation process by the teachers.
4 - Always fair L;—d’f.-.uult}' fair 2 - Sometimes unfair 1 - Usually unfair 0= Unfair

Pafage.f3@f 130
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Ihe teaching and inahitaring pross ST oot Dawdlitate s viou it coenimve. soeul e
cmotional growth
4 — Significantly 3 Very well - Sioderstelt 1 Marginally (0= Natatall
9. The institution o idies ITlNIIl]"I[r apponuniies e legrn wnd grow.

3 — Agree 4 2 Newtrdl Disaeree (- Strongly disagree

4 = Strongly agree

1. ‘:achcﬁ inform vou about your expected competencies. course outcomes and programme oulcomes.

4-Every tim® 3 —Usually  2-Ocu wionally Sometimes \ 1 — Rarely  0- Never .
v
11. Your mentor docs a necessary follow-up withan asstgned task 10 you.

4 — Every time 3= Usually 2+ Occastonills Sometimes | — Rarely 0 1 don’t have a mentor

12, The toachers illustrate the concepts through examples and applications.

~Fverytime 3 -Usually 2-( Jecusionally/Sometimes  1-Rarely 0 -Never
13. th identify vour strengths and encourage ¥ou with providing right level of challenges.
“Fully 3 -Reasonably  2-Tan 1ally | = Slightly (- Unable to

14. Teachers are able to wentify your weaknesses und help you to overcome them.
vlf-/ﬁ:crynmq. 3—Usually 2 - Oceasionally/Sometimes | ~Rarely 0 - Never

15. The institution makes effort to engage students in the mnmtmng. review and continuous quality
improvement of (he teaching lea Ming process,
.4 — Strongly agree A3 "“j\grce _Neutral 1 - Disagree  0— Strongly disagree

The institute/ teachers use student centric methods. such as experiential learning, participative 9
learning and problem solving methadologies for enhancing learning experiences. e

4-Toa greal extent kj'—u/rs;adcm:c 7 _ Some what 1 —Very linle  0—Notal all
17. Teachers encourage you to participme in extracurricular activities.
4 — Strongly agree V3 —Agree 2 Neutral 1 —Disagree  0— Strongly disagree
18.  Efforts are made by the institute’ teachers 10 inculcate soft skills, life skills and employability skills

to make you ready for the world of work.
"o great extent 3 —Moderate 1 _Qome what 1 —Very little  0—Notat all

19.  What percentage of teachers use 1CT tools such as LCD projector, Multimedia, ete. while teaching.
4 Above 90% \ 3270 89% 2-50-69% 1-30-49%  0—Below29%
20. The mmmli quality of teaching-leaming process in vour institute is very good.
—Strongly agree 3- Agree 2-Neutral 1 -Disagree 0- Strongly disagree
21. Give three observation / suggestions to improve the overall tenching — learning experience in your @
institution.
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Feachiers leedback on ¢ wrriculnm

Name af the Feacher - | tRonitay L "
; 3 e == -
Designation its e Bl
| Program Miia B _]
{"mu:mnaf_.‘mhjcﬂﬁ ol s ek .]_ - _-]__T ' -
| y A - ,;“‘ - AT . 3l. |
| L I ..\'“" : ] i 1-..- Mee I -]

o Peaching faugh |

| |
I Addrf“ fl'.ll‘ |1'i1| ;] R e T L"li.-’ - h S _f
:.

Cummunic:tinn

| Contact Number
[Emﬂ"u} T '_ it J&{_J‘\l‘ﬂ !-—-‘.- i‘ Corm Fl

Instruction: Wrige dppropriate number in bur

I How did vou find the curneulum?

rEuw | 2) Medium | 3) Hard —I

2. The instructions given in the curriculum are casy 1o follow by students?

[1) Yes | 2} No
- The reading materials and references regarding curriculum 7 subjects are easily
available?

DYes [2) No 1 [

4. Are the subjects relevant to students future aspirations?

[1) Ves 1 9Ne [

I Hmi- ?
-::j:n g ¢J‘L‘9ﬁ“l Eﬁbﬂ%{a -5'-. u-h O "ll'.k!-w;J(
Aoy lu.ﬁ'g —_— | § =

If no, Why?
iy

—_—

3. Are the subjects/courses applicable in practical / daily life?

I“YCS [ 2) No e 1
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4 - Significantly Vers well < 2= Moderately Marsinally 0 Not atall

9. The institution provides multiple oppartunities 1 leurn and prow

L

4 — Strongly agree., . 3~ Agree 2- veutrsl |- Disaeree  0- Strongly disagree

I. Teachers inform vou about your expe cled competencies, Course oucomes and programme oulcomes.

4 — Everv tipe 3o Usudlly  2- Oceasionally Sometimes | - Rarely  O—Never

11. Your mentor does a necessary follow-up with an assigned task to you.

4 - Every time 3 — Usually 2@ ccasionally Sometimes | - Rarely \_t}/h‘]ﬁ-n‘l have a mentor

12. The teachers illustrate the umu.'i"H ihrough exumples and applications.

J/’l“ very time 3 - Usually ~ Occasionally Sometimes  1-Rarely 0 -Never

13. The teachers identify your strengths and encourage you w ith providing right level of challenges.
4—Fully  3- Reasonably | 2~ Tartially 1 —Slightly  0-Unable to

14. Teachers are able to identify your weaknesses and help you 1o overcome them.
4 - Every time 3 - Usually \_E/t’ii-cu_ainnnlty;'ﬁnnmlimus | —Rarely 0O-—Never

15. The institution makes effort to engage studenis in the monitoring, review and continuous quality
improvement of the teaching learning process.
4 — Strongly agree V4gn‘.‘c _Neutral 1 —Disagree 0 — Strongly disagree

" The institute/ teachers use student centric methods, such as experiential lcummg. participative
learning and problem solving methodologies for enhancing learning experiences.

4 —Toagreatextent _3“Moderate 2 Some what 1 - Very lille 0 —Notat all
17. Teachers encowrsge you 1o participate in extracurricular activities,
4 — Strongly agree Myn:c 3 _Neutrnl 1 - Disagree 0 - Strongly disagree

18.  Efforts are made by the institute/ teachers to inculcate soft skills, life skills and employability skills

to make you ready for the world of work.
4 — To a great extent ﬂndm‘ﬂte 2 -Somewhat |- Verylittle 0-Notat all
19. What percentage of teachers use ICT 1oals such as LCD projector, Multimedia, etc. while teaching.

4 Above 90% 3-70-89% 2-50-69% LAT30-49%  0-Below 29%

20. The overall quality of teaching-learming process in your institute is very good.

<) _ainup L-u LS e
Srali 11 'Ll_l,'_q._,

4 —Strongly agree 3— Agree 2 - Neutral \_Vﬁﬁmgrct 0 — Strongly disagree

21. Give three obseryation / suggestions 1o improve the overall teaching - learning experience in your

institution
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Teachers feedback on Curriculum
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Courses/Subjects — Wna

1 teaehing faunght |

4+ I € WS
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Address for

=TT

Communication

VI Ny A v, l:’l'l h"‘-.':\. .F:..":r; g A <
\""'r""ﬂm.x..r.‘-, ',- at‘(“{‘ib

Contact Number

|
i — !
|

g 7
Email 1D | AT

[nstruction: Write appropriate number in

I. How did you find the curriculim?

| 1) Essy | 2) Medium

26136073
1“‘{3{[":&_ j‘l"ﬂﬂ;‘l L] m
box

| 3) Hard |

2. The instructions given in the curriculum are easy to follow by students?

[ 1) Yes | 2) No

=
ES

3. The reading materials and references regarding curriculum / subjects are casily

available?

| 1) Yes [21No

4. Are the subjects relevant to students future aspirations?

[1) Yes | 2) No

<

W
(3]

If yes, How?

AN fnwedes i clode Hhe cowdeade llen,

FAg Tf"':*\:'*“lt?} 2 e ey Nn'ﬂCJ-?- 4y

% g T‘:_"}a

I ne, Why?

—

5. Are the subjects/courses applicable in practical / daily life?

| 1) Yes | 2) No
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6. De the subjects courses help in dev eloping students personality? .

B

[Yes 2) No -1 [
I es. How? o
"\J-.jhl Y] 'I'l" Ve v s s Ve s 1:\.- ‘J"I'h't"- % e 1_ oo \’11 i'l-;,\l"" _‘. A Ve g Y

‘wn emaghy .:_ P ey W NN ey et o Sudanls™ sk
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If no, Why? J

ral

7. What are the mast useful part of the curriculum / courses and why?
?" &Q.*,_L_“" o 'HL_ b \'k' Sang \T 'I' ‘ " t“"ﬂwkﬂﬂ "'I" - A '“-l_-|_

t-“"df_ ;..._L:-t.\.- L-—-L‘Ll 5‘;"-’-—-1-—-1 v"-\"‘ x.ﬂ En!‘r_.uu-.l Li'-—
8. What is the least useful part of the curricuium / cuursr.s and why?

NN S VI e T b ol AN Coviaunem ¢ ©

9. What changes would you like 10 suggest 1o improve the curriculum / course? .
\“ﬂa& A 1}.:.,(}5'!@'&- syl ...::3", Sy T wjta; LS
ihﬁlu .'!- ;ﬁ. b’" ',‘1.1,1-...#}'\\; 5-.\:*‘ | e il b-g:. S e L,_g-
nams (PN . g Cue Pockiey =yt A Uiez

10. Any additional comments
'51“«.».‘-1“ i\'h: H e I ‘B"“-‘\.\h"“':l- o fﬁ-l.-t l‘\l.l e, el sﬁ;"‘""‘r‘ﬁl\. >

q'—"‘";-"— l"‘fﬁ'-ﬂ.ﬂ'kﬁr'“ l‘u‘l- h“:"'L H'ﬁ:lq S | u.'r.u-—

?'ﬁ;m and Signature
L';f.r. -1 '\:L l"'a-} 2
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i Name of the lndustny/

_nl.;n.q.fh_t,‘ﬁ\qt M W, | sadaa

Urganization |

" Aren  of opreralion i _pﬁ_ - E_,T;qﬁ { L{-.qa-\c_&_& T'THTIFF{]_‘

product/working |
- |
Address for falaia B I

| Communication J

Contact Number |

Email 1D £ ‘

Instruction: Write appropriate number in box
I. How did you find the curriculum?

[T Easy — [2) Medium | 3) Hard ]
2. The instructions given in the curriculum are easy to follow by siudents?
1) Yes [2)No ]
3. The reading materials and references regarding curriculum / subjects are easily
avuilable?
1) Yes | 2) No I [l
4. Are the subjects relevant to smudents fulure aspirations?
[1) Yes | 2)No | [
If ves, How? L :
Migve lﬁgﬁbaﬂ Q‘P[ﬂﬂﬂﬂ £t Mhbﬂ ;&_ ﬂﬂ]lﬂ‘d Lyn
dogs P Jamf -
If no, Why?

5. Are the subjects/courses applicable in practical / daily life?

[1) Yes | 2)No I [ ;
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6 Do the subjects / courses hielp i g ¢loping students petsonality?

« 1) Yes I (I @

I yes, How?
': Lh e *= i i L | wg =y b ot - I_;.r"_a.lﬁ-‘ E 5 I._'l.ll il . EDws vl'“‘-*h‘@
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If no. Why?-

7. What are the most useful pari of the curriculum / courses and why?
Prackical weegcrihed 10 curciculum g m-g& sy ul

_fig_'i as 14 Gd'-:-_. student F”‘E hand [nhmmuj_{lz.--.

8. What is the least useful part of the curriculum / courses and why?

9. What changes would you like (o suggest 10 improve the curriculum / course? .
l_ll'\uq |l bt iﬁk-vucl uczr.l

EUHEEMTv‘.‘!r: o i ] Jz..l_

10. Any additional comments

-
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Name and Signature .
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Designation 1 - L=vt e e -
Name of the Industry/ N Cipaa
| v E it i t-_r\‘::"ll}l.
arganization
Area  of  operation/ | N .
o
product/working nle \
Address fur .
e \,1‘:‘-"' F_'u':'_i Zoy Sr.h.._ 0 TG
Communication
Contact Number Legue 2783 3
Email ID ~x -‘-—Tl{'il-\. beccdedeon @lﬂf-iﬂhhﬂ LOWA
Instruction: AWrite appropriate number in box
I. How did you find the curriculum?
[ 1) Fasy [ 2) Medium [ 3) Hard |
2. The instructions given in the curriculum are easy to follow by students?
L1) Yes | 2) No |
3. The reading materials and references regarding curriculum / subjects are easily
available?
(1) Yes [2) No | L[4
4. Are the subjects relevant to students future aspirstions?
[1) Yes [2)No | L]
If ves, How? )
B levousnt prey codabion Wi\, <€ ongngge -
et datl v
1f no, Why?

‘5. Are the subjects/courses applicable in practical / daily life?

[1) Yes [ 2) No [
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Il no. Wiiv?

6. Do the subjects / courses help in developing students’ personality?

(1) Yes B | 2)No |

o I ves, How?

:ﬂ ;“j: Etnphd“!- arpfional attoledes ke mmn“mca"

Sl

If o, Why?

7. What are the most useful part of the curriculum / courses and why?

_ Enirepieneuyahip  Develapm exit

8. \‘u’lm:sihclms!mflﬂpmm‘ﬂu cummﬂumfmursesand“hﬂ
) af _Management-

9. What changes would you like to suggest to improve the curriculum / courss?
o

10. Any additional comments
_Np-

-

| @yl * - Tembe Omkay 4.

Name and Signature z
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Valihresse: Secfonil

l'l'r:_.:u't': 1 -

Y car of [rassing I_il}’.-t- BOAMBA: 2010

f:mI“TU:_:'" i*:*."{_tmﬁf 5@:]umil Cem

Current Position: Hﬁ_f;t":hv_l

. | Company Name: fonagh fawe R H_J_. La:l’.r:m_

Ii!r.. __{r_'[E-'h j—

Muobile No,: Erqeq -;-?':"J q

Please email the completed form to: igaca khpimsrac.in
2

We are glad that you have spent valuable Years pursuing courses of
Bhaurao Patil Institute of Management Studies and Researcl Varye,
if you can spare some of vour valusble time to fill up
suggestions for further improvement of the Institute. Y
improve the guality of our academic progrems and enha

your choice st Karmaveer

Satara. We shall be thankful

this feedback form and give us valuable
our valuable inputs will be of great use 1o
nee the credibility of our Institute,

Attributes

Excellent

Very
Good

Good

Average

Puar

_Admission Procedure

-

Counselling fueility at the time of admission
and for choosing the right career during the
completion of the course.

Environment

\

Infrastructure & ICT fucilities

Faculty

Project Guidance and support for developing
industry ready project.

_\.f
L
L

Quality of support Material

Training and Placement

Library

AR

Canteen Facilities

| Overall Rating of the [nstitute

<

_Alumni Association

What is the caliber of students passing oul
| of this Instityle?

How do you rate the courses which are
skills related and suiting 10 the Industry

mme7?

How do you rate the learning experience in
terms of their relevance 1o the real life
application?

How do you rate the courses that you have
learned in relation 1o your current job.

- PAgR53 9L130
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0. Do the subjects / courses help in developing students’ personality?

L1 Yes [2INe _____I 1—

" If yes. How?

If no, Why?

7. What are the most useful part of the curriculum / courses and why?

8. What is the least useful part of the curriculum / courses and why?

9. What changes would you like 1o suggest 1o improve the curriculum / course? .

10. Any additional comments

FBhod—

'___,_.--‘
Shoidhor Phodbe
Name and Signature 5
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Date: 15.04.2019

To,

The Director,
KBPIMSR,
Varye, Satara

Subject: Report on feedback of stakeholder

This report examines the satisfaction levels of siakeholders with the existing curriculum of BBA,
BCA, and MBA programs. The analysis includes feedback from stakeholders, showcasing their
strong satisfaction with various aspects of the curriculum, as well as areas where they express
lesser satisfaction.

Stakeholder Satisfaction:
Elevated Decision-Making Ability:

Stakeholders strongly believe that the existing curriculum has significantly enhanced the
decision-making abilities of students. The programs provide a comprehensive understanding of
business scenarios and management strategies, enabling students to make informed and strategic
decisions

Uplift Students' Confidence and Transform Attitude:

The curriculum has played a pivotal role in fostering confidence and a positive transformation in
students' attitudes. Through a combination of theoretical knowledge and practical applications,
students are equipped with the skills and mindset needed for success in the professional world.

. Imbibe Employability Skills:

Stakeholders express satisfaction with the curriculum's focus on practical skills that make
graduates highly employable. The programs are designed to align with industry needs, ensuring
that students are well-prepared for the challenges of the job market.

Proactive to Change:

Stakeholders note that the curriculum encourages adaptability and a proactive approach to
change. By incorporating emerging trends and technologies, the programs ensure that students
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are not only well-versed in current practices but are also prepared for future developments in
their respective fields.

Benefited to Shape Overall Personality:

The curriculum is recognized for its holistic approach. contributing to the overall personality
development of students. Beyond academic knowledge, emphasis is placed on sofi skills.
leadership qualities. and ethical values, creating well-rounded individuals ready for the demands
of the professional world.
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Areas of Lesser Satisfaction:

Communication Skills:

Stakeholders express a level of dissatisfaction with the communication skills of graduates. While
the curriculum provides o foundation. there is g perceived need for additional emphasis on
practical communication training o bridge the gap between theory and real-world applications.

Analytical Ability:

Some stakeholders indicate that there is room for i mprovement in students' analytical abilities.
Enhancing critical thinking and problem-solving skills through more hands-on projects and real-
world scenarios could contribute to addressing this concern.

Curiosity:

A segment of stakeholders feels that fostering curiosity and o thirst for know ledge could be given
more attention in the curriculum. Encouraging exploration and independent learmng may
contribute to developing a more curious mindset among students

Capacity to Build Abstract Thought:

Stakeholders express a desire for the curriculum to focus more on developing students' capacity
for abstract thought. Incorporating challenging and thought-provoking coursework may
contribute 1o honing this skill,

® DY §.5. Bhoda

Co- ovdi nakay
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Feedback: 2018-2019

Class

Year

Instilute & Class rooms and ICT facilities
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Institute s Library and reading room facilities
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Good
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Institute s canteen and parking facllities
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& very Good
it
-
® oo
I dibiivme LalaTd b _IFII‘Ji:iI,'.'.".
B Cichlis
P 0
L
T

Page 59 of 130




Institute's Library and reading room facilites

Institute s cantean and parking facilities
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Quality of skill enhancement activities such

as Embark, seminar, workshop etc

©® Seceismnt
B ey Good
WP Fa
® -

Learning

od
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How well did the teachers prepare for the Classesy 7

® inoflaren
- Wian | veacHE il

How well were the teachers able 1o cammunicale 7

The leacher's approach 1o leaching can hest be deseribed as=
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Estrmarn «f sk intarnal evaluation process by the teachers

& Alvaye o

® Usually s
St rmes 100

B Usuals w=ran

. g b

Was your performance in assignments discussed with you ?

The institute takes active interest in promaoting imermship. student exchange, figld visit

opportunilies tor stiudents
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Yourmentor does a necessary follow-up with an assigned task to you
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The teachers illusirate the concepts throudh examples and app) cations
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The teachers identify your strengths and encourage you with providing right leval of challenges
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Teachers ar

-durfage you to participate in extracunicular aclivities
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Efforts are made by the Institute; teachers to nculcate soft skills, life skills and employabillity skills

tn make vau ready for the world of work
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The overall quality of teaching-learning process In your institute is very good.
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Express your views towards usefulness of following subjects in your profession by
the relevant.
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Express your views towards usefulness of following subjects in your profession by
the relevant.
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Aforementioned Curriculum contribute for the development of following attributes
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Aforementioned Curriculum contribute for the development of following attributes
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| Aforementioned Curriculum contribute for the development of following attributes

hd

Aforementioned Curriculum contribute for the development of following attributes
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Aforementioned Curriculum contribute for the development of following attributes

Davelop Capacity of ludid writing

EREEE
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What you wolld like 1o recommend making curriculum contemporary ?

-
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Date: 23 -04-2020
To,

The Director.

KBPIMSR.

Varye, Satara

Subject: Report on feedback of stakeholder

This report examines the satisfaction levels of stakeholders with the existing curmiculum of BBA,
BCA. and MBA programs. The analysis includes feedback from stakeholders. showcasing their
strong satisfaction with various aspects of the curriculum. as well as areas where they express
lesser satisfaction.

'plift Students' Confidence and Transform Attitude:

¢ curriculum has played a pivotal role in fostering confidence and a positive ransformation in
tudents’ attitudes. Through a combination of theoretical knowledge and practical applications.
tudents are equipped with the skills and mindset needed for success in the professional world.

takeholder Satisfaction:
Elevated Decision-Making Ability:

Stakeholders strongly believe that the existing curriculum has significantly enhanced the
decision-making abilities of students. The programs provide a comprehensive understandin gof
business scenarios and management strategies. enabling students to make informed and strategic
decisions.

Proactive to Change:

Stakeholders note that the curriculum encourages adaptability and a proactive approach 1o
change. By incorporating emerging trends and technologies. the programs ensure that students
are not only well-versed in current practices but are also prepared for future developments in
their respective fields.
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Proactive to Change:

Stakeholders note that the curriculum encourages adaptability and a proactive approach to
change. By incorporating emerging trends and technologies, the programs ensure that students
are not only well-versed in current practices but are also prepared for future developments in
their respective fields,

Imbibe Employability Skills:

Stakeholders express satisfaction with the curriculum’s focus on practical skills that make
graduates highly employable. The programs are designed to align with industry needs. ensuring
that students are well-prepared for the challenges of the job market,

Communication Skills:

we conducted various skill development courses by the institute to enhance the student _in which
many student participated
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Areas of Lesser Satisfaction:

Capacity to Build Abstract Thought:

Stakeholders express a desire for the curriculum 1o focus more on des cloping students’ capacity
for abstract thought. Incorporating challenging and thought-provoking coursework may
contribute to honing this skill.

Analytical Ability:

Some stakeholders indicate that there is room for improvement in students’ analvtical abilities.
Enhancing critical thinking and problem-sol ving skills through more hands-on projects and real-
world seenarios could contribute 1o addressing this concern.

Curiosity:

A segment ol stakeholders feels that fostering curiosity and a thirst for know ledee could be given
more attention in the curriculum. Encouraging exploration and independent learmning may
contribute to developing a more curious mindset among students,

A5

DT 5.8 Rhela |

Co - tyelineatar |
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Feedback: 2019-2020

ABOUT CLASSROOMW/ICT

_ o

ABOUT LIBRARY & READING ROOM
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ABOUT CANTEEN & PARKING

oW

ABOUT SPORTS ACTIVITIES

ABOUT EVENT MANAGEMENT SKILL ACTIVITIES
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5. Institute

BS remps

Sdltural activities even
VITIES events mar 2gement skill activitise

ABOUT % COVERED SYLLBUS
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ABOUT TEACHERS PREPRATION

ABOUT TEACHERS COMMUNICATION

ABOUT TEACHER'S TEACHING APPROACH

ABOUT INTERNAL EVALUATION
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5 Fairness of tha IMemal evaluation process Oy the teachsrs

4

155 rex

'
ABOUT ACTIVE INTEREST IN OPPOTUNITES FOR
STUDENTS

&
&

ABOUT TEACHING MENTORING FACILITATES

-

-
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ABOUT PROVIDES MULTIPLE OPPORTUNITIES

Sagnitecant

ABOUT TEACHERS INFORMS YOU

ABOUT COURSE OUTCOMES & PROGRAM OUTCOMES
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ABOUT MENTORS NECESSARY FOLLOW-UpP WITH ASIGNED
TASK

%

ABOUT TEACHERS ILLUSTRATE THE CONCEPT THROUGH
EXAMPLES AND APPLICATIONS

S

ABOUT TEACHERS IDENTIFY STUDENTS STRENTHS &
ENCOURAGE FOR CHALLENGES,

&
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ABOUT TEACHERS ABILITY TO IDENTIFY STUDENTS
WEAKNESS & HELPS TO OVERCOME THEM

a %

_—

ABOUT INSTITUTIONS EFFORT TO CONTINUOUS QUALITY
IMPROVEMENT OF TEACHING LEARNING PROCESS
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ABOUT ENCOURAGE STUDENTS TO PARTICIPATE IN
EXTRACURRICULAR ACTIVITIES

@ Stongly Agies
@ Agee
S
& Duagies
. ® Skioegly Daages

ABOUT INSTITUTES EFFORTS FOR SOFT SKILLS

ABOUT TEACHERS USE 1CT TOOLS

ABOUT TEACHING —LEARNING PROCESS QUALITY
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Express your views towards usefulness of fall
the relevant
.

LA

Express your views lowards usefulness of f
the relevant

b

awing subjects in your profession by

2
-E% 3D

ollowing subjects in your profession by

BRI 52 == 1-= e Commgncatio= ¢ s
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Express your views towards usefulness of following sub

jects in your profession by
the relevant

Express your views towards usefulness of following subj
the relevant

i -

ects in your profession by

MEnajertss ="y w3l on DDAl NG E25Ea
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Express your views towards usefulness of following subjects in your profession by
the relevamt

[N

FEQrEE ; Eattia~au ar3zamEe

Express your views lowards usefulness of following subjects in your profession by

b L4 b
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Aforementioned Curriculum centribute for the development of following attributes

- Sper EE -y Dza Ctong , SEagres

- == ; B Etrong, Zesages
- -BAgEcEL -10=g5: = = Fh

{ i3'thls deg e
Aforementioned Curriculum contribute for the development of following attributes

ndn
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Aforementioned Curriculum contribute for the development of following attributes

Aforementioned Curriculum contribute for the development of following attributes

i

B
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Afarementioned Curriculum contribute for the development of following attributes

Develop Capacity of lueid wiiting
I Sicrg A3%s 5

What you would like 1o recommend making curriculum contemporary ? =

I ',l' 1’ o
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Date: 23 -0 L4 -9 02\
To,

The Director.

KBPIMSR.

Varye, Satara

Subject: Report on feedback of stakeholder

This report examines the satisfaction levels of stakeholders with the existi ng curriculum of BBA,
BCA, and MBA programs. The analysis includes feedback from stakeholders, showcasing their
strong satisfaction with various aspects of the curriculum. as well as areas where they express
lesser satisfaction.

Uplift Students' Confidence and Transform Attitnde:

The curriculum has played a pivotal role in fostering confidence and a positive transformation in
students’ attitudes. Through a combination of theoretical knowledge and practical applications.
students are equipped with the skills and mindset needed for success in the professional world.

Stakeholder Satisfaction:
Elevated Decision-Making Ability:

Stakeholders strongly believe that the existing curriculum has significantly enhanced the
decision-making abilities of students. The programs provide a comprehensive understanding of
business scenarios and management sirategies. enabling students 10 make informed and strategic
decisions,

Proactive to Change:

Stakeholders note that the curriculum encourages adaptability and a proactive approach to
change. By incorporating emerging trends and technologies. the programs ensure that students
are not only well-versed in current practices but are also prepared for future developments in
their respective fields.
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Proactive to Change:

Stakeholders note that the curriculum encourages adaptability and a proactive approach to
change. By incorporating emerging trends and technologies. the programs ensure that students
are not only well-versed in current practices but are also prepared for future developments in
their respective fields.

Imbibe Employability Skills:

Stakeholders express satisfaction with the curriculum’s focus on practical skills that make
graduates highly employable. The programs are designed to align with industry needs. ensuring
that studenis are well-prepared for the challenges of the job market,

Communication Skills:

We conducted various skill development courses by the institute 1o enhance the student..in which
many student participated

Capacity to Build Abstract Thought:

For this we organized different workshops for the student...so that the concept about the
particular subject was clear to the student and they could do more practical on that stthject.
Also gave field work 1o the student so that the student also understood the real education work
outside.
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Areas of Lesser Satisfaction:

Analytical Ability:

Some stakeholders indicate that there is room for improvement in students’ analviical abilities,
Enhancing critical thinking and problem-soly ing skills through more hands-on projects and real-
world scenarios could contribute to addressing this concern,

Curiosity:

A segment of stakeholders feels that fostering curiosity and a thirst for knowledge could be given
more attention in the curriculum. Encouraging exploration and independent learning may
contribute to developing a more curious mindset among students.

DY S. ¢ Bholo
Cb_ﬂ'fdj Neu sy -
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Feedback: 2020-21

are questions for student feedback regarding teachin

Learnin

J|

How much of the syllabus was covered in the class ?

& E5 - 100%
B 70 Ban
® 35-80%
P 10 54%
@ Selow 0%

How well did the teachers prepare for the classes ?

@ Tharoughiy

@ Savstacioniy

@ Foorly

@ indiMereny

@ Won't leact at al
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How well were the teachers able to communicate ?

The teacher’s approach to teaching can best be described as

Fairness nf the internal evaluation process by the teachers

B Arvays sBective

@ Sommivres effective

& Just setstactody

@ Generaly meftective

@ Very poor commumcantion

@ Excslient
@ Very good
@ Gaood

® Far

® Foor

@ Aways fmir

@ Usually Tair

B Sometimes unfe
@ Unually unkair

W Uil
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Was your performance in assignments discussed with you ?

B Every ume

B Usualy

B Cccmomally Sometimes
W Raraly

B team

The institute takes active interest in promoting Internship, student exchange, field visit
opportunities for students.

& Hogularly
& COher

@ Sometimes
® Aarnly

[ TR

The teaching and mentoring process in your institution facilltates you in cognitive, social and
emotional growth,

@ Sgrificantty
& Very well

@ Modeutely
W Marginally
@ Not at mil
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The institution provides multiple opportunities to learn and grow.

@ Stongly agies

® Agres

& Neutrai

@ [isagres

@ Strongly Dsagres

. Teachers inform you about your expected competencies, course outcomes and program
outcomes

B Every lime

§ Lisuay

# Occasionally Sometmes
® Ry

@ tever

. Your mentor does a necessary follow-up with an assigned task to you

® Every tme

§ Unuaiy

@ Cocasonally Sorelimes
® Rawly

® Newrr
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The teachers illustrate the concepts through examples and applications

@ Every tme

B Unusiy

8 Cecasonaly Somstmes
@ Ramely

W, Naver

The teachers identify your strengths and encourage you with providing right level of challenges.

& Fuly

@ Remsonatly
® Partialiy

® Signty

@ Unabie 1o

Teachers are able to identify your weaknesses and help you to overcome them

@ Every me

@ Usunily

® Occamonally Sormumes
@ Rarely

@ Neoe
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The institution makes effort to engage students in the monitoring, review and continuous quality

improvement of the teaching learning process.

@ Strongly agres
W Agres

& Neubrsl

B Duagiee

@ Strongly disagres

The institute/ teachers use student centric methods, such as experiential learning, participative
learnina and problem solving methodologies for enhancing leaming experiences.

@ Toa greal extent
® Wocerale

@ Some what

@ ‘ery iina

& Mot arai

Teachers encourage you 1o participate in extracurricular activities

@ Sirongly agres
@ Agres

@ Neutral

@ Dinagres

@ Shonghy disagres
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Efforts are made by the institute/ teachers to inculcate saft skills, life skills and employability skills

to make you ready for the world of work,

@ To & gres! axien]
@ NModerate

@ Scime what

B Very little

@ Mot at all

What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while teaching.

@ Abowe BOMe
® Fo-Een
@ 50 - B8
i 0 -don
@ Below 254

The overall quality of teaching-learning process In your institute is very good

@ Exzelient
@ Very good
® Coxd

® Far

® Boor
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Date: 065-05-2092 2
To,

The Director.

KBPIMSR,

Varye. Satar

Subject: Report on feedback of stakcholder

This report examines the satisfaction levels of stakeholders with the existing curriculum of BBA.
BCA. and MBA programs. The analysis includes feedback from stakeholders, showcasing their
strong satistaction with various aspects of the curriculum, as well as areas where they express
lesser satisfaction.

Uplift Students’ Confidence and Transform Attitude:

The curriculum has played a pivotal role in fostering confidence and a positive transformation in
students’ attitudes. Through a combination of thearetical knowledge and practical applications,
students are equipped with the skills and mindser needed for success in the professional world.

Stakeholder Satisfaction:
Elevated Decision-Making Ability:

Stakeholders strongly believe that the existing curriculum has significantly enhanced the
decision-muking abilities of students. The programs provide g comprehensive understanding of
business scenarios and Management strategies. enabling students to make mnformed and strategic
decisions.

Proactive to Change:

Stakeholders note that the curriculum encourages adaptability and a proactive approuch to
change. By incorporating emerging trends and technologies, the programs ensure that students
are not only well-versed in current practices but are also prepared for future developments in
their respective fields,
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Proactive to Change:

Stakeholders note that the curriculum encouriges adaptability and a proactive approach 1o
change. By incorporating emerging trends and technologies. the programs ensure that students
are not only well-versed in current practices but are also prepared for future developments in
their respective fields.

Imbibe Employability Skills:

Stakeholders express satisfaction with the curriculum'’s focus on practical skills that make
graduates highly emplovable, The programs are designed to align with ind ustry needs, ensuring
that students are well-prepared for the challenges of the job market

Communication Skills:

We conducted various skill development courses by the institute 1o enhance the student..in which
many student participated

Capacity to Build Abstract Thought:

For this we organized different workshops for the student..so that the concept about the
particular subject was clear to the student and they could do more practical on that subject.
Also gave field work to the student so that the student also understood the real education work
outside.

Analytical Ability:

In Analytical ability we conducted different w orkshops for the student on the programming
languages used in IT Companies like phython. javasript. PHP. data Science.
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Areas of Lesser Satisfaction:
Curiosity:

A segment of stakeholders feels that fostering curiosity and a thirst for know ledge could be given
more attention in the curriculum. Encouraging exploration and independent learning may
contribute to developing a more curious mindset among students,

D785 Bhela -

(oo eli nealYusy -
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Feedback: 2021-22

Aforementioned Curriculum contribute for the development of following attributes

B Stongy Agres EE Agres MM Neuta N Duagree [ Strong, Disagres

bl

ATty 30 Lee JecsOn ~EEEshe ety Ireres!

Aforementioned Curriculum contribute for the development of following attributes

b1 Lo

Imagratee Willingneys b work mard Arahtza el Lmgaruiangeg of ofrars
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Aforementioned Curriculum contribute for the development of following attributes

Aty 10 spol opportunity ALY 0 MES UNRpMEASANT ADOTY 10 3RO QUK 10 Nlingness [0 taee rsk
wdn FramnNE

Aforementioned Curriculum contribute for the development of following attributes

I b L&

CApE N, I soeak Ceany Sty S0 aOmimesiar yidngness 10 won g
g ently nOUTS
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Atorementioned LCurriculum contribute tor the development of foliowing attributes

k00

|-l b ARSI won DNy Dm-x -lmr' J of g Ennancea Cungss; Boig Capacy Yo oatraz]
ey "4 | theagrt

What you would like to recommend making curriculum contemporary ?

Eh

Bl Stongly Agree I Agree I Neuiral B Osagree W Strongy Desagies

e
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What you would like to recommend making curriculum contemporary ?

ong Agred M Agree N Neutal [ Desgee [ Stoog Disagres
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@ B8A
L 3=
* M3A

Year
192 responaes

[ X
o
L 2]

Institute's Class rooms and ICT facillties

@ Exzelen
@ ‘ery Good
@ Good
@ Fair
@ Poor
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Institute’s Library and reading room facilities.
1

& Excallent
@ very Good
® Good
@ Far
® Do

Institute’s canteen and parking facilities.

@ Eacsllent
@ Very Good
® Goe!
® Far

® Foor

Instituta's snorts activities.

@ Excelient
@ Very Good
® Good
® Far
® Foor
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Institute’s cultural activities events management skill activities

B Escailent
& very Good
# Good

@ Far

[

. Quality of skill enhancement activities such as Embark, seminar, workshop etc.
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Daie: 2.9 |osy | 2027
To,

The Director.

KBPIMSR,

Varye, Satura

Subject: Report on feedback of stakeholder

This report examines the satisfaction levels of stakeholders with the existing curriculum of BBA,
BCA, and MBA programs. The anal ysis includes feedback from stakeholders. showcasing their
strong satistaction with various aspects of the curriculum, as well as areas where they express
lesser satisfaction.

Uplift Students' Confidence and Transform Attitude:

The curriculum has plaved a pivotal role in fostering confidence and a positive transformation in
students' attitudes, Through a combination of theoretical knowledge and practical applications,
students are equipped with the skills and mindset needed for success in the professional world.

Stakeholder Satisfaction:
Elevated Decision-Making Ability:

Stakeholders strongly believe that the existing curriculum has significantly enhanced the
decision-making abilities of students. The programs provide a comprehensive understanding of
business scenarios and management strategies. enabling students to make informed and strategic
decisions.

Proactive to Change:

Stakeholders note that the curriculum encourages adaptability and a proactive approach o
change. By Incorporating emerging trends and technologies. the programs ensure that students
are not only well-versed in current practices but are also prepared for future developments in
their respective fields.
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Proactive to Change:

Stakeholders note that the curriculum encourages adaptability and a prouctive approach to
change. By incorporating emerging trends and technologies. the programs ensure thar students
are not only well-versed in current practices but are also prepared for future developments in
their respective fields.

Imbibe Emplovability Skills:

Stakeholders express satisfaction with the curriculum’s focus on practical skills that make
graduates highly employable. The programs are designed to align with industry needs. ensuring
that students are well-prepared for the challenges of the Job market

Communication Skills:

We conducted various skill development courses by the institute to enhance the student..in which
many student participated

Capacity to Build Abstract Thought:

For this we organized different workshops for the student...so that the concept about the
particular subject was clear to the student and they could do more practical on that subject.
Also gave field work to the student so that the student also understood the real education work
outside.

Analytical Ability:

In Analytical ability we conducted different workshops for the student on the programming
languages used in IT Companies like phython, javasript. PHP, data Science.

Curiosity:

A segment of stakeholders feels that fostering curiosity and a thirst for know ledge could be given
more attention in the curriculum, Encournging exploration and independent learning may
contribute to developing a more curious mindset among students.thats why the mstitne conduct
the like Digit eventin that event for increase the student curiosity institute gave different tvpes of
programming as well as skill related event and like profession event to check the interest of
student .and display his quality and 1Q,

Dy- &8 Rhula

Cc- ~ovdi redkasy .
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Feedback: 2022-23

2. Institute’s Library and reading room facilities.
365 responssy

@ Excefien
@ Very good
® Goexd
® Far
@ Foar

ABOUT LIBRARY & READING ROOM

@ Excelien
@ Very good
@ Good
@ Fun
@ Foot
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ABOUT CANTEEN & PARKING

@ Excollent
@ Very good
8§ Good
® Far
® Foer

ABOUT SPORTS ACTIVITIES

@ Esceliam
@ Vory good
# Good

® Fanr

@ Poor

ABOUT EVENT MANAGEMENT SKILL ACTIVITIES
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5. Institute’s cultural activities events management skill activities.
365 responses

@ Escallent
& Very good
@ Good

® Far

® Pocx

ABOUT SKILL ENHANCEMENT ACTIVITIES

@ Exzallen
@ Very good
® Gooz
® Far
® Poor

ABOUT % COVERED SYLLBUS

B Always effoctve

® Sometmes pHaciys

B Just satisfactonly

@ Gerevally meffeciie

B Very poor communic ston
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ABOUT TEACHERS PREPRATION

& Thoroughly

@ Satstaciornily

& Poorly

B ndiflerently

@ Won't izach st all

ABOUT TEACHERS COMMUNICATION

B Always aflective

® Sometimes effective

& Just sanstactoniy

@ Ganeraily inagfecive

@ Very poor commumication

ABOUT TEACHER’'S TEACHING APPROACH

@ Excallent
i Very good
B Good

» Fair

® Foo

ABOUT INTERNAL EVALUATION
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5. Fairness of the internal evaluation process by the teachers.
365 resbonset

B Always fair

& Usually tair

& Somatmes unfar
@ Unuaty untar

@ Lntar

ABOUT ACTIVE INTEREST IN OPPOTUNITES FOR
STUDENTS

@ Every ime

@ Usuaity

& OccawonallySomanmes
® Rarely

® Hteo

ABOUT TEACHING MENTORING FACILITATES

@& Regulariy
® Chen

B Somspmes
& Rarsly

@ Nover
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ABOUT PROVIDES MULTIPLE OPPORTUNITIES

@ Significantly
® Very wel

@ Moderately
@ Marginally
@ Not at all

ABOUT TEACHERS INFORMS YOU

@ Siiongly agree
® Agree

@ Meursl

® Omagree

@ Strongly disagres

ABOUT COURSE OUTCOMES & PROGRAM OUTCOMES

@ Every me

B Usuaily

B Occassonaly Somehmes
® Rarely

® Never
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1. How did you find the curriculum?

@ Eaay
@ Modem
& Hamd

2.The instructions given in the curriculum are easy to follow by students?

@ Yes
i Mo

3 The reading materials and references regarding curriculum / subjects are easily avallable?

& Yes
® o
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4 Are the subjects relevan! to students future aspirations?

W Yes
P o

5.Are the subjects/courses applicable In practical / daily life?

® Yes
® ro

6.Do the subjects / courses help in developing students’ personality?
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Aforementioned Curriculum contribute for the development of following attributes

B Storgy Agrez M Agree BN Neta [ Deagee W St Dsagree

il

Agufty B e decimon LEIORTSNIC e L
. Aforementioned Curriculum contribute for the development of following attributes
ImagnaEon Wangresa o wori Rarg e [ e LIoREENGNg of omery
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Aforementioned Curriculum contribute for the development of following attributes

|

. Abdity 10 spot apportunity ADIlTY 20 Mel unoleasan Aty to 300 quLsly o Wilingress o s
Lo R R

Aforementioned Curriculum contribute for the development of following attributes

I b L b

Capacty 1 speak clea, 500 juogement ADiTy 0 somnslat AIngness 1o won long
. #loent, AOLTS
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Atorementioned Curriculum contribute tor the development of tollowing attnibutes

k00

Lo L VEIMZNESS 10 A0 ong Dessioe Capact; of ke Ermarcsg Cumowty Serd Capacsy ‘or aostract
e, ] aTiing e T

What you would like to recommend making curriculum contemporary ?

B Svongy Agree MM Agres I Neuttal W Deages NN Strongly Dsagres

[

[ ¥

”_-\_'u a ﬁ-‘ ' \..I.# ‘t'."'\'
v p
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What you would like to recommend making curriculum contemporary ?

engvigee M Aot I Neuba Csages W Stony, Tsagres

]
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RAYAT SHIKSHAN SANSTHA'S
KARMAVEER BHAURAOQO PATIL INSTITUTE OF MANAGEMENT STUDIES AND
RESEARCH, SATARA

Action taken report on Exit feedback on curriculum and program outcomes
2018-2019

Observation and suggestion

Action Taken

Lake of information from teacher to student
regarding their acquisition of competencies.

Director has given direction to all the teaching
community and ask them to give the feedback
regarding students’ competencies.

Lake of cleanliness of the classrooms

Director has given strict instructions to the
swippers to maintain a proper cleanliness in the
classrooms.

In sufficient activities regarding development
employbities among the student

Director has éiv_en instructions to all the faculty to
conduct various exercises and activities to develop
employbities among student such as group
discussion and personal interviews.

5

___—TDirector),
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RAYAT SHIKSHAN SANSTHA'S
KARMAVEER BHAURAO PATIL INSTITUTE OF MANAGEMENT STUDIES AND
RESEARCH, SATARA

Action taken report on Exit feedback on curriculum and program outcomes
2019-20

Observation and suggestion

Action Taken

Inadequate syllabi

Our facuity members have gWen suggestions to
BOS of shivaji university for making changes in the
new syllabi as per industry requirements

Inadequate facilities at institute canteen

Existing courses are not enough to learn current
job requisition

Director has proﬁded sufficient and proper seating
arrangement in the canteen

Director and HOD have provided necessary and
important short term courses to enrich
employbities among the student

Irector
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RAYAT SHIKSHAN SANSTHA'S
KARMAVEER BHAURAO PATIL INSTITUTE OF MANAGEMENT STUDIES AND
RESEARCH, SATARA

Action taken report on Exit feedback on curriculum and program outcomes
2020-21

Observation and suggestion | Action Taken

Insufficient skill development program Director had given instructions to HOD to
introduce sufficient no. Of required skill
development programs in the institutes

Insufficient_pers_on_ality development program Director had given instructions to HOD to
introduce sufficient no. Of required personality
development programs such as spoken English,
aptitude enhancement etc. in the institutes
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RAYAT SHIKSHAN SANSTHA'S
KARMAVEER BHAURAO PATIL INSTITUTE OF MANAGEMENT STUDIES AND
RESEARCH, SATARA

Action taken report on Exit feedback on curriculum and program outcomes

2021-22
Observation and suggestion Action Taken
|
Inadequate teaching learning pedagogy in the ' Director has given instructions to all the faculty i
institute members and asked them to adopt case study

method, interactive teaching method, experiential
teaching learning method and teaching through
audio video method in the classes.

Lake of industry exposure to the student Director has given instructions to all teaching staff
and asked them arrange industrial tours as well as
guest lecture of the corporate officers for the
student.

irector
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RAYAT SHIKSHAN SANSTHA'S
KARMAVEER BHAURAO PATIL INSTITUTE OF MANAGEMENT STUDIES AND

RESEARCH, SATARA

Action taken report on Exit feedback on curriculum and program outcomes
2022-23

Observation and suggestion |

_Action Taken ]

Insufficient workshops related to skill development
and industry exposure

Director has arraigned sufficient no of workshOps_
and skill development programs for enrichment of
student confidence as well as their communication
skill .

Lack of adequate environment regarding
development of English communication in the
institute, Poor communication skill and poor
personality of student

|

Director he@i;en instruction to HOD and asked
them to create adequate environment regarding
development of English communication in the
institute, and introduce adequate and sufficient no
of spoken and written English communication
programs and executive grooming programs in the
institute .

or
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